
T
se

ge
 N

es
k 

an
d 

G
en

et
, w

om
en

 fa
rm

er
s 

tr
ai

ne
d 

by
  

T
he

 H
un

ge
r 

P
ro

je
ct

 in
 E

th
io

pi
a.

 P
ho

to
 c

re
di

t: 
Jo

ha
nn

es
 O

de
.

ANNUAL
REPORT
2016



The Hunger Project Australia   |  Leadership  |  Partnership  |  Connection Annual Report 20162 3

CONTENTS

Letter From Our Chair 
Letter From Our CEO 
The Hunger Project At A Glance  
Our Progress, Global Progress 
The Impact of  Your Investment in 2016  
Self-Reliant Communities  
The Pathway To Self-Reliance  
Our Global Community  
Our Australian Community 
Our Work In Australia  
Thank You  
National & Development Boards  
Financial Overview 
Summarised Financial Report

WHO  
WE ARE

The Hunger Project’s goal is to end world hunger by 2030. Our approach is different –  
we see people living in hunger as the solution, not the problem. We shift the mindsets  
of  women and men so they transform into leaders for the sustainable end of  hunger.  
Then, through our programs such as education, microfinance, agriculture and health,  
we empower people with the skills, knowledge and resources they need to break the  
poverty cycle themselves.

IN  
PARTNER 
SHIP

We partner with some of  the world’s poorest, most marginalised women and men. 
They are often hungry, illiterate and have had little to no formal education. They have 
always lived in hunger and poverty – and so they see the future as an extension of  the 
past. In partnership, we empower them to see how they have the capacity to transform 
their own lives – through opportunity not aid - and lift themselves out of  hunger. This 
partnership also unleashes our own capacity for leadership and contribution. Together 
we can end hunger by 2030.
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“I’M UNSURE 
WHERE GIVING AND 

RECEIVING BEGINS 
AND ENDS. I HAVE 

RECEIVED SO MUCH 
SINCE STARTING 

THIS JOURNEY 
OF INVESTMENT 

WITH THE HUNGER 
PROJECT. IT’S 

BEEN QUITE AN 
UNEXPECTED AND 

LOVELY SURPRISE.” 

CLAIRE WHITBREAD,
THE WHITBREAD 

FOUNDATION
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LETTER FROM 
OUR CHAIR,  
DIANE GRADY

LETTER FROM  
OUR CEO,  
MELANIE NODEN

Under the leadership of  The Hunger 
Project Australia’s new CEO Melanie 
Noden, we achieved one of  the highest 
levels of  investment in the organisation’s 
history in 2016. This is a positive 
reflection on how Melanie and The 
Hunger Project Australia team have 
translated their passion for the end 
of  hunger into tangible results. It also 
demonstrates the ongoing commitment 
of  our long-term investors and our ability 
to attract new investors, inspired by our 
leadership model that empowers people 
to change their lives. Importantly, we’ve 
been able to provide a high level of  
funds raised to our program countries, 
while creating solid foundations for The 
Hunger Project Australia to continue 
to deliver results for years to come. We 
are proud of  our cost-effectiveness – 
made possible because our program 
country staff  are locals not expats, 
and the contribution of  our enormous 
network of  volunteers around the world.  

The Hunger Project leads the way 
both with respect to putting women 
into leadership roles and also working 
with communities to develop the will 
and the skills to lift themselves out 
of  poverty and hunger. Our tagline is: 
‘Ending Hunger Starts With People’ 
- putting the emphasis on people 
as the solution, not the problem. 
The Board is pleased that Melanie 
has already met many of  the people 
who are at the forefront of  solving 
hunger every day: her fellow Country 
Directors, Hunger Project staff  globally, 
and our village partners. We know 
these connections have powerfully 
fostered her understanding of  how our 
work empowers people to shift away 
from resignation and hopelessness 
towards taking responsibility for 
ending their own hunger. 

Another one of  the central attractions 
of  our work is that we measure and 
report on outputs, outcomes and impacts.  
You’ll see some of  that data presented 
in this report. It demonstrates the 
impact of  the collective investment 
globally in our work. For example, 
141,874 people in Bangladesh were 
reached about the negative impacts of  
child marriage to stop this harmful, 
traditional practice that keeps girls 
out of  school; 162,038 children were 
vaccinated against deadly but entirely 
preventable diseases; and there was a 
41% decrease in extreme poverty and 
a 66% decrease in hunger in Epicentre 
communities that reached self-reliance. 
These are just a few highlights of  what 
The Hunger Project achieved globally 
in 2016, with your partnership. You 
can read more on pages 10 and 11. 
  
I acknowledge my fellow National 
Board Directors for their contributions 
in time, expertise and finances to 
maintain The Hunger Project Australia’s 
good governance and sound financial 
management. We thank our Development 
Board members around the country, 
who also volunteer their time and 
networks to grow our presence and 
community in Australia. Time and time 
again, Melanie and her team deliver 
professional investor events, leadership 
immersion programs and impact reports, 
and engage our investors with love, 
dedication and positive energy. Together, 
I feel we are a powerful force for the 
end of  hunger! 

As of  April 2017, Åsa Skogström Feldt 
announced that she would step down as 
The Hunger Project’s global CEO for 
personal and family reasons, and that she 
would move back to her home country  
of  Sweden. We acknowledge Åsa’s 

long-time dedication to The Hunger 
Project, and are pleased that she will 
remain an active supporter and investor. 
After thorough discussion and input 
from stakeholders around the world, 
including Australia, the Global Board 
formally appointed leadership expert 
and long-time Hunger Project investor 
Suzanne Frindt as the new global CEO. 
We welcome Suzanne to her role. 
 
I am delighted to share this Annual 
Report with you. I invite you to read 
it and consider the power of  your 
investment when it is combined with your 
fellow investors globally in catalysing 
our village partners to take action for 
the end of  chronic, persistent hunger. 
Thank you for your support in 2016, 
and for many years to come. 
 

Diane Grady AM  
Chair  
The Hunger Project Australia 
National Board

2016 was my first year as part of  The 
Hunger Project global family. It’s been 12 
months of learning, connection and growth 
– personally and for the organisation too.  
 
It’s been incredible to have had three 
opportunities already to visit our village 
partners in Ghana, India and Uganda, 
and witness firsthand the results they’re 
achieving in partnership with our 
knowledgeable, dedicated local staff  
and our investor community globally. 
While I was already convinced of  the 
power of  The Hunger Project’s unique, 
holistic, women-focused model, seeing 
the work for myself  cemented my 
understanding of  how our approach 
to empowerment and leadership 
is the ‘silver bullet’ to our work – 
and to a sustainable end to hunger. 
 
One stand-out meeting during those 
trips was my conversation with Alicia 
from one of  The Hunger Project’s 
Epicentre communities in Ghana. I 
asked her to pass on a message to 
our Australian investors and she said:  
“My fellow people around the world, work 
diligently to achieve the visions that you have 
set for yourself, your families and communities 
as a whole. Hard work pays. I for one used 
to have difficulties in my family and then 
in my life - but when I joined The Hunger 
Project things have completely changed. I 
have learnt a lot and it’s helping me develop 
my family and my community. I therefore 
entreat all people to be very hard working 
and to commit the little that they have to 
taking action towards the achievement of  
their goals.” 
 
To me, Alicia is a wonderful embodiment 
of  an empowered, self-reliant person 
who is a leader in their community – and 
who also recognises and shares their 
own value and knowledge with others, 
so that the collective can succeed.  

I am pleased to report to you that we 
have achieved one of  the highest levels 
of  investment in the end of  hunger in 
The Hunger Project Australia’s 33 year 
history, with a revenue of  $4,762,922. 
This achievement is testament to your 
incredible ongoing commitment, 
investment and partnership in the end 
of  hunger. We have also continued to 
carefully manage our costs so that your 
investment has maximum impact, with 
84 cents in each dollar being invested 
in our core purpose in international 
programs, support and community 
education. 

You will read in this report the incredible 
impact your investment has had in 
2016 in the end of  hunger. We reached 
the enormous historic milestone 
when 10 Epicentre communities of  
150,836 people across Africa achieved 
their targets for self-reliance. This is 
proof  that our Epicentre model is an 
effective, empowering and sustainable 
way to end hunger once and for all.  
 
In my first year, I had the chance to 
meet, speak to or email many of  you. 
I find your unwavering commitment 
to a big, audacious goal – the end of  
hunger – admirable and fortifying. 
Thank you all for your optimism, 
persistence and trust. 

It has been a privilege to work alongside 
our National and State Development 
Boards – all volunteers – who put 
aside their valuable time and energy 
to make a huge contribution to the 
organisation in Australia and of  course 
for the end of  hunger.  I’d also like 
to acknowledge our small dedicated 
group of  staff  members – both paid 
and voluntary – who always go above 
and beyond to achieve the impossible.  
Together their expertise and dedication 
are invaluable.   

Finally, thanks must go to those 
working at the forefront of  ending 
hunger - people like Alicia - who take 
daily action to transform their futures, 
which in turn will create a world of  
connection and dignity for us all.  
 
I look forward to 2017 and beyond as 
our global community gains progress 
towards our common goal of  ending 
hunger. Thank you for being the 
reason that The Hunger Project 
can continue our important work.  
 
Yours in ending hunger, 
 
 

 
Melanie Noden  
CEO 
The Hunger Project Australia



EMPLOYEES  
IN AUSTRALIA

12
EMPLOYEES
WORLDWIDE

322

78%
OF STAFF IN
PROGRAM
COUNTRIES

PROGRAM
COUNTRIES12

BENIN, BURKINA FASO, ETHIOPIA, GHANA, 
MALAWI,  MOZAMBIQUE, SENEGAL, INDIA, 
P E R U , UGANDA, BANGL ADESH, MEXICO

PARTNER
COUNTRIES10

A U S T R A L I A , B E L G I U M , C A N A D A , 
GERMANY, SWEDEN, NEW ZEAL AND, 
SWITZERL AND, THE NETHERL ANDS, 
UNITED KINGDOM, UNITED STATES

THE 
HUNGER 
PROJECT
AT A 
GLANCE

1.  The figures are expressed as a percentage of  total income for 2016.  
For every dollar invested, this is how The Hunger Project Australia spends it.

WHERE WE SPEND OUR FUNDSHOW WE SPEND OUR FUNDS1

INTERNATIONAL PROGRAMS  
& SUPPORT 75%

COMMUNITY EDUCATION 9%

FUNDRAISING COSTS 8%

ACCOUNTABILITY 
& ADMINISTRATION 8%

OUR THREE PILLARS
START WITH WOMEN 
Studies show that when women are supported and empowered, all of 
society benefits. This is why we focus on building the capacity of women.

MOBILISE EVERYONE 
We build people’s knowledge, skills and leadership, so they can take  
action to improve their own communities. 

ENGAGE GOVERNMENT
We empower people to communicate their needs to local government  
to ensure they are effective and accountable.

1
2
3

OUR RESULTS

MILLION
1.3
PARTICIPANTS
IN VISION, 
COMMITMENT 
AND ACTION
WORKSHOPS

MILLION
1.7

PEOPLE REACHED
THROUGH OUR 
UNIQUE EPICENTRE 
STRATEGY IN AFRICA

MORE THAN

395
THOUSAND
LOCALLY TRAINED
VOLUNTEERS LEADING
CHANGE IN THEIR
COMMUNITIES

MORE THAN

THOUSAND
83
MORE THAN

ELECTED WOMEN
REPRESENTATIVES 
IN INDIA WHO ARE
BRINGING WATER
AND ELECTRICITY
TO THEIR VILLAGES

118CLUSTERS OF AFRICAN VILLAGES
WORKING TO END THEIR OWN 
HUNGER AND POVERTY

REACHING 

17+
MILLION PEOPLE IN 
AFRICA, INDIA 
BANGLADESH  
PERU, MEXICO

ACROSS

THOUSAND  
V I L L A G E S

16 

THP - GHANA 11%

THP - BENIN 2%

THP - INDIA 23%

THP - UGANDA 10%

THP - MOZAMBIQUE 5%

THP - BANGLADESH 25%

THP - SENEGAL 5%

THP - MALAWI 9%

THP - BURKINA FASO 6%

THP - ETHIOPIA 4%

EPICENTRES IN 
AFRICA REACHED 
SELF-RELIANCE 15 



GLOBAL  
PROGRESS

A new report* by the United Nations Development Program (UNDP) shows  
enormous progress is being made every year to end hunger and poverty globally:

• the global extreme poverty rate ($US1.90 a day**) was estimated at roughly  
11 per cent, down from 35 per cent. 

• the number of  people living in hunger and poverty has been revised down  
from 795 million to 766 million. 

• the mortality rate for children under age 5 was cut by more than half. 

• in developing regions, the proportion of  undernourished people was nearly halved.

Work remains to be done to address the complex web of  issues that keeps people living  
in hunger and poverty, and to reach #2 of  the 17 Global Goals: ‘zero hunger’ by 2030. 
While we celebrate this progress, we recognise that work remains to be done to address  
the complex web of  issues that keeps people living in hunger and poverty, and to reach  
#2 of  the 17 Global Goals: ‘zero hunger’ by 2030.   
Hunger continues to be a human problem, not a technical one. The latest Sustainable 
Development Goals report says that: “The persistence of  hunger is no longer a matter 
of  food availability. Rather, in many countries that failed to reach the Millennium 
Development Goals (MDGs) hunger target, natural and human-induced disasters  
or political instability have resulted in food insecurity affecting large swathes of   
the population.” 

The opportunity is there for us to bring about a sustainable end to hunger, in partnership 
with those at the forefront of  the action: our village partners around the world. 

OUR  
PROGRESS

In 2015-2016, results from over 5,900 household surveys conducted by The Hunger 
Project showed that severe hunger had been eliminated in 22 communities in which  
we work. 
 
This is an incredible transformation for these communities, given they had previously 
been living in hunger going back for generations. This result was enabled through years 
of  partnership with The Hunger Project, and will have a lasting positive impact on the 
lives of  the families in those 22 communities. We continue to work to bring about  
the elimination of  severe hunger in all communities in which we work globally.

You'll find more information on our progress in 2016 specifically on pages 10-12.
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17 GLOBAL GOALS

*Human Development Report 2016  **The World Bank adjusted the international poverty line from US$1.25 to US$1.90.

"SEVERE HUNGER 
HAS BEEN 

ELIMINATED 
IN 22 HUNGER 

PROJECT 
COMMUNITIES"



Nearly 200,000 participants attended 6,243 Vision, 
Commitment, Action workshops across 10 countries in 
2016, including in communities like Champiti pictured above. 
That’s a 17% increase in the number of  workshops and an 
8% increase in female participants.

THP-India held 852 village meetings reaching more than  
53,000 women, 10,000 men, and 1,600 Elected 
Women Representatives in the lead up to state elections  
in communities like the one pictured above.

In 2016, 148,492 individuals across 11 countries participated 
in 2,192 local meetings, information sessions, and 
government processes in their communities. Working with 
local government is one of  The Hunger Project’s  
three key pillars for a sustainable end to hunger.
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Your investment in The Hunger Project’s work is a powerful force for transformation. 
In 2016 alone, you – together with your fellow investors around the world and in 
partnership with the poorest, most marginalised people – have unleashed the potential 
of  millions of  people for the end of  hunger.

Photo credit: Ralf  Bodelier

Basanti Gameti is 1 of 14,065 elected women in India  
who were supported to join forces as effective, respected 
leaders who bring education, healthcare and sanitation to 
their villages.

Alesia from Nsuta-Aweregya Epicentre in Ghana is  
1 of 91,817 people who were trained in HIV and gender 
inequality-related issues in Africa, to prevent the spread 
of  HIV, encourage people to get tested and treated, and 
eradicate the stigma attached to it.

Ayelech from Ethiopia is 1 of 59,023 women and men 
who were trained to grow and feed themselves and their 
families more nutritious food, and avoid malnutrition.

THE IMPACT 
OF YOUR 
INVESTMENT  
IN 2016

Kazi was 1 of 3,339 local volunteer leaders trained in 
Bangladesh who collectively reached 141,874 people 
about the negative impacts of  child marriage to stop this 
harmful, traditional practice that keeps girls out of  school.

162,038 children vaccinated against deadly but entirely 
preventable diseases.

Lucy Chimange and her friends from Kachindamoto 
Epicentre in Malawi are 5 of 107,283 people who were 
trained through our Women’s Empowerment Program in 
Africa, to discuss and promote women’s and girls’ rights in 
their communities.

Photo credit: Johannes Ode

Rukmani is 1 of 52,825 women who participated in  
The Hunger Project's leadership training to find their 
voices and be powerful decision-makers and negotiators  
at home and in their communities.
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Community declares self-reliance
The community perpetuates, sustains and enhances 
the work begun in partnership with The Hunger Project. 

Community-led 
Programs
Communities create 
and run their own 
development 
programs across a 
variety of sectors to 
end their own hunger 
and poverty.

Local registration
Communities gain legal recognition 
as local organisations with 
transparent, democratic processes

Land deed

Train local volunteer 
leaders (‘Animators’)

Animators create action plans 
for moving forward

Leverage 
partnerships

  

Clean water

Sanitation

Government partnerships

partnerships with local government 
and traditional leaders to access 
resources such as land for the 
Epicentre

Food bank

Demonstration farm
Where farmers learn 

agricultural techniques to 
increase yields

Education
Gender-balanced 
preschool and functional 
adult literacy

Health clinic

Vibrant Community Centre
Communities mobilise materials and 
provide labour to construct, brick-by-brick, 
a building that will house all necessary 
programs to meet their needs.

Sustainable income

SELF-RELIANCE

   

Environment
Communities use renewable 
energy sources, increase 
resilience to climate change, 
and practice sustainable farming

LAUNCH

Vision, Commitment and Action

Epicentre Committee
Elected volunteer leaders with 
equal representation of men 
and women lead activities

Microfinance Program
Training, credit and savings 
program develops women’s 
and men’s capacity to become 
economic decision-makers 
and entrepreneurs

PHASE 4
PHASE 1

PHASE 2
PHASE 3

Specialised workshops train communities to 
develop a common vision, and move from 
“I can’t” to “I can” to "We can". 

Promotes resilience 
in times of flood 
or drought

Women’s Empowerment
Specialised leadership programs 
educate communities on 
women’s legal, reproductive 
and property rights

Communities work with 
government, international 

agencies and 
other non-governmental 

orgnisations

Epicentre generates 
enough revenue to cover 

its operating expenses

Communities build effective

In 2016, The Hunger Project celebrated an enormous and historic milestone:  
10 Epicentre communities across Africa achieved their targets for self-reliance.  
This means that 150,836 people have demonstrated they are confident and have  
the capacity and skills to act as agents of  their own development. This achievement  
is significant as it is a testament to our Epicentre Strategy in Africa, and proof  that  
this model is an effective, empowering and sustainable way to end hunger in remote, 
rural communities – and also one that importantly prioritises human dignity.  
 
We remain deeply inspired by the leadership, courage and resilience of  our village 
partners who are ending their own hunger and transforming their communities. 
Australian investors have been – and continue to be – essential co-creators of  these 
results. To reach self-reliance, Epicentres set targets across the 8 goals of  the Epicentre 
Strategy, and then measure their progress towards reaching those goals. An Epicentre 
is considered to be self-reliant when the community shows demonstrated progress  
in the 8 goals.

Each of  the self-reliant Epicentres conducted a thorough outcome evaluation  
featuring household surveys and focus groups to measure the change in behaviour  
and attitudes in the communities over time and in partnership with The Hunger 
Project. The evaluation results below show strong, positive results in bringing about 
the end of  hunger. 

UGANDA - KIRUHURA

SENEGAL - NDEREPPE

MALAWI – CHAMPITI, LIGOWE

BENIN – AVLAME, 
BETEROU, 
KISSAMEY

GHANA - ATUOBIKROM, 
AKOTEKROM,  

NSUTA-AWEREGYA

SELF-RELIANT 
COMMUNITIES
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PATHWAY TO  
SELF-RELIANCE
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41% DECREASE  
IN EXTREME 

POVERTY

66% DECREASE  
IN HUNGER 

99% OF PREGNANT 
WOMEN MADE  
AT LEAST ONE  

PRE-NATAL VISIT

94% OF BIRTHS 
WERE ATTENDED 

BY A LICENSED 
HEALTH CARE 

PROFESSIONAL 

94% INCREASE IN 
WOMEN ACCESSING 

FINANCIAL SERVICES 
SUCH AS THE 

HUNGER PROJECT’S 
MICROFINANCE 

BANKS

PHASE 1
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“It’s common that parents marry off  
their daughters at such a young age,  
but it shouldn’t be normal. That’s what  
I like to tell other girls. It is very 
difficult to deliver a baby and to  
go back to school afterwards." 
 
GLADYS –  
TRAINED BY THE HUNGER PROJECT 
IN UGANDA 

OUR  
GLOBAL  
COMMUNITY

We’re proud to share these stories of  people in The Hunger Project community,  
from around the world. These village partners are working to end chronic hunger  
and poverty – transforming their own lives and the lives of  others in their 
communities. From women who campaign for access to healthcare to volunteers 
who educate people on the importance of  HIV/AIDS prevention, these inspirational 
people are the key to ending hunger.

“We will continue along this road  
with the knowledge and the techniques 
that The Hunger Project taught us. 
We expect the Food Bank to remain 
self-reliant and because we now are an 
official agricultural cooperative, we are 
eligible for financial support from  
the government.”  
 
DJIBRIL NDOUR -  
CHAIRMAN OF THE AGRICULTURAL 
COOPERATIVE OF NDEREPPE 
EPICENTRE, SENEGAL

Photo credit: Johannes Ode

“I understand what self-reliance means,  
like you have brought a child up and  
now he or she is on their own. I know  
if  I take a loan, I will work, pay it back, 
and take charge of  my own affairs.  
I have no fears. I have confidence in 
our leadership and think we’ll be able to 
continue without The Hunger Project.”
 
AMINA KASIM -  
MEMBER OF CREDIT COMMITTEE 
AND SHAREHOLDER, ATUOBIKROM 
EPICENTRE, GHANA

“When I attended my first Hunger Project workshop, I saw 
a banner that said ‘A Self-Reliant Man Cannot Remain Poor’. 
I wondered what that meant. Then I learned through the 
training that individual and community change comes from a 
commitment to social responsibility. I started by farming fish 
in my small pond. Then I learned to produce fertiliser. I am 
self-employed and thriving! Now I have set up a local collective 
where we pool our money to loan to the needy and poor, so 
they can become self-reliant too.”

APURBO -  
ANIMATOR TRAINED BY THE HUNGER PROJECT  
IN BANGLADESH

“I am 23 year old volunteer leader in my village. I have been 
trained by The Hunger Project to break down myths about 
HIV/AIDS and now I educate my neighbours about how they 
can stop the spread of  HIV/AIDS in their communities.” 

TRYAMIKE -  
HIV/AIDS ANIMATOR TRAINED BY  
THE HUNGER PROJECT IN MALAWI

“I am a 20 year old student in Bangladesh. With training from  
The Hunger Project, I created a vision that women who never 
had the chance to get an education could access what I was 
so lucky to have. Now I return five afternoons a week to my 
village to share my knowledge with local women. I even have 
a 90 year old student who is proud to now be able to sign her 
name when she goes to vote in elections!” 

RUBINA –  
VOLUNTEER ADULT LITERACY TEACHER TRAINED  
BY THE HUNGER PROJECT IN BANGLADESH 

“I draw determination from my heart, from within…I feel I’m 
not a regular woman – I’m a special woman! I am proud to 
be elected as the President of  my local council area. I won by 
1,500 votes because I took the time to speak to people in my 
community about what they wanted.” 

GEETA RAO –  
ELECTED WOMAN REPRESENTATIVE TRAINED  
BY THE HUNGER PROJECT IN INDIA

Photo credit: Rebke Klokke



The Hunger Project Australia   |  Leadership  |  Partnership  |  Connection Annual Report 201616 17

OUR  
AUSTRALIAN 
COMMUNITY

“I'm really loving this challenge. I've never fundraised before so 
had felt very overwhelmed when my initial attempt to just share a 
post with friends got nowhere. Feeling the pressure to face my fear 
I called everyone in my network that was remotely resourceful or 
influential to ask for ideas. This lead to me reaching out to our CEO 
to ask for corporate sponsorship and he said yes immediately. I also 
researched all the Telstra Business Women nominees for QLD to 
see if  they'd collaborate… Turns out one of  my contacts had an 
event where they needed a charity partner, and as a result I raised an 
incredible $4,989!”

EMILY HAYDON -  
UNLEASHED WOMAN

“The Hunger Project has made a significant impact on my life. 35 
years ago I came across a presentation on The Hunger Project.  It 
lit something up within me. I had never heard of  taking on a project 
so large and so meaningful for humanity…It has influenced my 
world view and every work project I have worked on since, even if  
it was expressed in a way far removed from developmental work! I 
now express this through an annual contribution from our family 
foundation and it gives me such pleasure in doing so. The Hunger 
Project has always had a pioneering approach, a “think different” 
approach …Kindling and catalysing a deep human spirit for people 
to have wholesome, dignified lives.” 

ROBERT MOSTYN -  
INVESTOR IN THE HUNGER PROJECT FOR 35+ YEARS

“The Hunger Project/Business Chicks Leadership and Immersion 
Program was about as far from the cushy zone as it gets. Not only 
were we witnessing others transforming their lives through vision, 
commitment and action and great leadership, but we also had to dig 
deep within, and find out what we wanted to commit to in our own 
lives…I left Malawi with a plan for my future, immense gratitude 
for my lottery-won life in Australia, and knowing that I would never 
forget the warm hearts I met along the way.” 

LUCY CHEEK -  
TRIP PARTICIPANT TO MALAWI IN 2016

"When you meet people who have hope, 
that's very contagious. Of  course there are 
always moments of  sadness but mostly, it's 
women from opposite sides of  the world 
realising there is hope for humanity…. 
These women [trained by The Hunger 
Project] are so steadfast in their vision  
[for the end of  hunger] and have a special 
ability to engage everyone in the community 
to feel like they are part of  that.” 

OLIVIA RUELLO -
CEO, BUSINESS CHICKS AUSTRALIA

“The fact that I’m contributing as a leader to 
ending hunger for 55,000 people in the world 
is really exciting, it’s an honour and it’s  
a privilege.”

ROBERT WENTZEL -
COKI EPICENTRE CONSORTIUM HEAD 
AND NSW ADVISORY BOARD MEMBER

“I really like the way The Hunger Project 
works to help communities - through 
women - think about how they can take 
control of  their own destiny and change 
their future. The Hunger Project acts as a 
catalyst for that…. It really does give [our 
family] a sense of  our place in the world  
and our responsibility to make a difference.” 
 
ALISON WATKINS -
INVESTOR IN THE HUNGER PROJECT 
SINCE 2008

People in our Australian community are vital to ensure that we can continue our 
work ending hunger. These people are not only investors in our work – they are 
advocates and ambassadors for the end of  hunger. 



OUR  
WORK IN  
AUSTRALIA

BUSINESS  
CHICKS
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We acknowledge and thank all 
of  Global Investors who have 
generously contributed to our 
work. In 2016, we surveyed 
our Global Investor Group to 
discover what they love about 
investing in The Hunger Project 
and what opportunities they see 
for us to grow. One of  the stand-
out strengths they identified was 
our communications about our 
vision for the end of  hunger, our 
unique approach, and the impact 
of  their investment in our work.

GLOBAL 
INVESTOR 
GROUP 

In 2016, 46 participants from 
Commonwealth Bank of  
Australia and Sovereign Insurance 
NZ visited our work in India, 
and learned lessons in leadership 
directly from community leaders 
who have been trained by The 
Hunger Project. They then apply 
these lessons in their own lives 
and to the business, for personal 
development and to influence 
work culture. 

CORPORATE 
LEADERSHIP 
IMMERSION 
PROGRAMS 13 premium members participated  

in the immersion leadership program 
in Malawi in 2016, raising a collective 
total of  $149,000. 2016 marked the 
5th year of  our partnership with 
Business Chicks, which expanded 
beyond the immersion program  
and into other areas including our 
Unleashed Women movement.  

For the first time, we were part of  
the official VIVID Ideas program, 
delivering a Vision To Action 
workshop which was based on our 
unique Vision, Commitment, Action 
workshops in Africa and Bangladesh. 
It was followed by 45-minute panel 
discussion with creative entrepreneurs 
about how they translate vision into 
action. Our event was featured in 48 
items of  media coverage with a total 
cumulative reach of  35 million.

VIVID  
IDEAS 

Our National and State 
Development board members – 
all volunteers - continue to be 
instrumental to the success of   
The Hunger Project Australia.  
The governance and expertise of  
our National Board combined 
with the Development Boards’ 
direct connections with our 
investors ensure that our work is 
represented Australia-wide. 

OUR  
NATIONAL  
AND STATE 
DEVELOPMENT  
BOARDS 

For the first time, The Hunger 
Project delivered a personal 
leadership immersion program for 
both men and women: the 2030 
Leaders Program. 9 male and female 
participants travelled to Uganda 
raising a collective total of  $131,000.

2030  
LEADERS 



UNLEASHED  
WOMEN

A TABLE  
TO END  
HUNGER

OUR 
PARTNERS
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The inaugural Unleashed 
Women movement mobilised 
185 women across Australia 
to raise over $100,000. The 
Unleashed Women Movement 
is the world’s first female-led 
movement empowering women 
to end hunger. We were proud to 
partner with Business Chicks and 
Decjuba, and to be represented 
by 8 high-profile women 
Ambassadors.  We received 
positive media attention with  
49 pieces published, with 14.3+ 
million opportunities to see. 

The inaugural A Table To 
End Hunger initiative was a 
successful awareness campaign, 
with 17 high-end restaurants in 
Sydney, Melbourne and Brisbane 
donating a table for 2 on one of  
the busiest nights of  the year – 
Valentine’s Day. The 33 items of  
media coverage with a reach of  
18 million and the $2+ million in 
earned media coverage lifted The 
Hunger Project’s brand awareness 
to the highest point in our 
history. Our incredible partners 
were McCann Sydney, DEC PR, 
L&A Social Media and eBay 
(Bid4Good). 

Our partners play an important role 
in engaging new audiences with The 
Hunger Project’s work. MECCA’s 
holiday gift pack that raised funds 
for The Hunger Project sold out; in 
addition, they donated a percentage  
of  sales on International Women’s Day  
on 8 March. 
 
Decjuba was an official partner of  
Unleashed Women (and Founder 
and CEO Tania Austin was an 
Ambassador), and promoted it to 
around 250,000 people online and in-
store via postcards at point-of-sale. 

Camilla produced custom-made scarves 
using offcuts from their fabrics that 
were sold in all stores nationally over 
the Christmas/holiday period with 
100% of  proceeds to our work. 

Dr Jayson Oates auctioned off  his own 
classic car for $260,000 to raise funds 
for our work. He then matched the sale 
price dollar for dollar, donating a total 
of  $520,000 to The Hunger Project. 
Perth media responded positively to 
his incredible act of  generosity, with 
coverage on Nine News, Subiaco  
Post and more. 

CLASSIC 
CARS 
TO END 
HUNGER 



Our village partners in Uganda taking out Microfinance loans.
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$100,000+
April Jorgensen 
Commonwealth Bank of  Australia 
Eureka Benevolent Foundation 
Fortitude Foundation 
Human Kind Project 
IIse & Cameron O'Reilly 
Jayson Oates 
MECCA Brands 
Nicholas Moore 
Petre Foundation 
Sovereign Insurance 
Tania Austin

$25,000+
ACME Foundation 
Beeren Foundation  
Camilla Australia Pty Ltd 
Claire Whitbread 
Cyan Ta'eed 
eBay Australia 
Eve Howell
Griff  Morris (Solar Dwellings) 
Macquarie Group Foundation 
Mary Reemst
Morris Family Foundation 
Mostyn Family Foundation
Protter Family
Rachel & John Akehurst
Rona Ellis Foundation
Simon Blackburn &  
   Niamh Brosnan
Steven & Linda Harker 

$10,000+
Ailan Tran & Martin North 
Bluesand Foundation
Diane Grady & Chris Komor
Francis Burke & Louise Barnacle
Frank Calabria
Gonski Foundation
Ian Maloney
Janette McDonald
JBWere Charitable Endowment Fund
John Cook
Judy Avisar
Kaye Jowett
Lesley McLennan
Mary P Jones /  
  Persephone Foundation
Melissa Monkivitch 
Melbourne Cricket Club
Nada & Robert Wentzel
Niall & Anna Lenahan 
Origin Foundation
Peter Thomas
Prof. Diana Walker & Tom Davis
Rachel & John Akehurst
Raefe Brown
Roger Donazzan
Shane Morley
Social Justice Fund
Sunraysia Foundation
Tracie Gollan
Tracey Vieira
William Armitage

$5,000+
Alison & Rod Watkins

Amanda Cassar 
Andrew Clarke
Andrew Spillane & Melanie Noden
Andrew Thomson
Anita Kuhn
Anke Lasserre (Sirum Pty Ltd)
Belinda Brosnan
Beata Koropatwa
Brad Hancock
Carla Zampatti Foundation
Carolyn Sparke
Cathryn Nolan, Stephen Joyce  
  & family
Cathy Burke & Steve Davies
Christine Khor
Clare Phelan
Colin Tate & Matt Fatches
David Bryant
Debra Kwasnicki
Dent Global
Elise Baldwin
Entrevo Pty Ltd 
Financial Planners of  Australia 
FivePointFour
Gary & Claire Ward
George Phillipos
George Stamas
Graeme Ballentine
Harry Tamvakeras
Helen Scotts
Ivan Halbert
Jai McDermott
James Chisholm
James Kaplan
Jillian Formentin
Joshua Hurst
Karen James
Kim-Louise Liddell
Kris Chikarovski & Rochelle Hammond
Lisa White
Mariam McDonald
Mark Andrew Harris
Mark & Pam La Brooy
Mercedes Benz Melbourne
Neville Cook
Nick Cernotta
Olivia Ruello
Patrick Canion
Paul Beeren
Peter Russo
Ray Littlefield
Rob Thomas AM
Robert Brewer (Designate Projects)
Robert Bryant
Robert Joannides
Robert Larbalestier
Ronnie Wood
Sandy Logie
Shemara Wikramanayake
Symon Brewis-Weston
Tanya Southey
Tara Health Centre
Teresa Lui Yuen
Tony Smark & Associates
Tony Ruse
Tony & Anna Dare
Vin & Julia Ramanadhan
Vivienne James

Waterwheel Foundation  
$2,000+
Anilisa DiLica
Anne Hector
Anonymous
Anoop & Fiona Anchal 
Ben Ng 
Biogen
Clair Smith
Cyra Patel
David Lyon
Elsbeth Marshall
Emma Isaacs
Frank Rao
Herbert Smith Freehills
Howard Thomas & Lesley McKinlay
Jane Monk
Jill Layton
JMJ Associates
Joyner Family
Kathryn Archer
Liquidity Marketing
Luigi LaDelfa
Marjanne Van Lent
Mark Edwards
Medibank
Melanie Jones & Mark Casserly 
Milan Calina
Robin & Tina Offler
Roger Frankham
Russell Halpern
Sarah Brenan
Scarborough Beach Dental Clinic
Simon & Claudia Hanrahan
Stephen La Brooy
Tara Donnelly
Terry & Lyn Cadan
The Lee Family 
Tracey Williams
Winsome Hall  
2030 LEADERS  
PROGRAM 2016 
Georgie Pym 
Griff  Morris 
Jacki Oliver 
Kristina Macourt 
Mark La Brooy
Nina Genikis
Nomita Singh 
Simon Senior 
Yvette Timmins  
BUSINESS CHICKS  
PROGRAMS 2016 
Amanda Cassar
Beth Bongiorno 
Bree Hallett 
Chantal Noble 
Ellise Newlan 
Helen Anton 
Jane Miskell 
Joanne Rao 
Jodi Wadling 
Kate Stone 
Kellie Mayne 
Lucy Cheek 
Melissa Marsden 

THANK  
YOU FOR  
INVESTING 

VOLUNTEERS

Billy Huynh 
Carissa Tong 
David Joseph 
Haran Nadarajah 
James Rickard 
Jasbir Mahal 
Jill Krambeck 
Jo Akehurst 
Jo-Anne Tee 
Julia Spragg 
Kate Stone 

Kasumi Higewake 
Katie Higgins 
Lena Naris 
Lucia Garbellini 
Lucy Commisso 
Lyn Hoang 
Mia Bowyer 
Phoebe Howard 
Prianka Gilmour 
Ruyin Yang 
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PROBONO 
PARTNERS

DEC PR
Ernst & Young
McCann Sydney
RSA Consulting
The Insight Group

We acknowledge and thank all of  our incredible investors, volunteers and 
partners who contributed to the work of  The Hunger Project Australia in 2016. 
Many of  you gave your time, expertise and resources because you know that  
if  we work together, the end of  hunger and poverty will become a reality.  
Your commitment, dedication and leadership inspires us every day and  
we are proud to have you as a member of  The Hunger Project Australia family. 



Symon Brewis-Weston has extensive 
international financial services 
experience and a deep understanding 
of  consumer and business markets in 
Asia-Pacific. Prior to joining FlexiGroup 
Limited in 2016, Symon was Chief  
Executive Officer of  Sovereign, 
New Zealand’s largest life insurance 
provider. Symon has also held several 
senior leadership positions with 
Commonwealth Bank Australia over 
15 years, including Executive General 
Manager of  Corporate Financial 
Services, Executive General Manager 
for Local Business Banking, six years 
leading CBA’s Indonesian operations, 
and in China where he worked on 
developing the Group’s Chinese  
banking strategy. 

Jill Krambeck met The Hunger Project 
a couple of  years ago – after the 
McKinsey & Company study of  impact 
in Uganda – and then a ‘Rethinking 
What’s Possible’ workshop inspired her 
to become a Global Investor. In June 
2015 Jill started serving as Coordinator 
for the NSW Development Board.
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NATIONAL 
BOARD

Diane Grady AM is on the Board  
of  Directors of  Macquarie Group,  
Spotless Group, and Tennis Australia.   
She is a member of  the AICD NFP  
Chair’s forum and Heads Over 
Heels Advisory Board. Diane was 
formerly a Director of  Bluescope 
Steel, Woolworths Ltd, Goodman 
Group, Lend Lease Group and The 
Sydney Opera House Trust. Diane 
also previously was President of  Chief  
Executive Women, Chairman of  
Ascham School, on the Senior Advisory 
Council of  McKinsey & Company, 
a member the NSW Innovation and 
Productivity Council and a partner  
of  McKinsey & Co.

Bruce Beeren is a fellow of  CPA 
Australia and the Australian Institute 
of  Company Directors and has over 40 
years’ experience in the energy industry. 
He was CFO of  AGL Energy for 12 
years, and Finance Director of  Origin 
Energy for 5 years. He has recently 
retired from the Boards of  Origin, 
Contact Energy (NZ) and Veda Group.

Catherine Burke served as Chief  
Executive Officer of  The Hunger 
Project Australia from 1998 to April 
2016. After stepping down as the CEO 
in April 2016, Cathy was appointed as 
the Global Vice President and Global 
Leader of  Partnerships which she held 
up until February 2017. Cathy stepped 
down from the board in April 2016.

Debra Kwasnicki is a Partner at 
Sheldon Harris Consulting with  
20 years’ experience in Executive  
Search and Assessment. She was a 
Partner at Russell Reynolds Associates, 
and served as an independent 
management consultant in the 
technology industry. Prior to her 
consulting career, Debra was General 
Manager, Customer Service and Quality 
with Telstra Corporation and had a 
12-year career with IBM Australia 
Limited. She was also Chair of  the 
Human Resources Subcommittee for 
the Salvation Army Advisory Board.

Rachel Akehurst is the founder  
of  RSA Consulting, a management 
consultancy specialising in leadership 
and cultural transformation in order to 
improve organisational performance. 
Rachel worked for Shell International 
in London for 7 years before moving to 
work in the Netherlands and Australia. 
She is also on the Board of  the 
Fortitude Foundation.

Roger Massy-Greene is currently the 
Chair of  Endeavour Energy and a 
director of  OneVentures Pty Ltd. He 
serves as Chairman of  the Salvation 
Army’s Sydney Advisory Board and of  
a family foundation Eureka Benevolent 
Foundation and is the President of  
Cranbrook School in Sydney. He co-
founded the ASX 200 company Excel 
Coal Limited and was its Chairman. He 
previously co-founded and served as the 
CEO of  Resource Finance Corporation, 
and worked for Bank of  America and 
Rio Tinto plc. He was also previously 
the Chair of  Networks NSW.

Simon Blackburn is a Senior Partner 
in McKinsey & Company’s Sydney 
office, and has been with McKinsey 
for 20 years. His experience spans 
organisation, strategy, operations, 
information technology, and marketing 
& sales. In addition to the National 
Board of  The Hunger Project, Simon 
serves on the board of  the Woolcock 
Institute of  Medical Research and 
previously on the board of  Parents 
as Teachers National Centre, and the 
Massachusetts STEM Collaborative.

NSW 
BOARD

Karen James was the Chair of  the 
New South Wales Development Board 
throughout 2016. She is a purpose 
expert with a no-nonsense approach 
to igniting ethical transformation for 
organisations, and is the author of  
‘On Purpose’. In her previous role at 
Commonwealth Bank, she co-created 
the CBA Leadership Program with  
The Hunger Project and McKinsey.

Bruce Beeren is a fellow of  CPA 
Australia and the Australian Institute 
of  Company Directors and has over 40 
years’ experience in the energy industry. 
He was CFO of  AGL Energy for 12 
years, and Finance Director of  Origin 
Energy for 5 years. He has recently 
retired from the Boards of  Origin, 
Contact Energy (NZ) and Veda Group.

David Bryant  is the Group General 
Manager of  People, Culture and 
Communications at St Vincent’s Health 
Australia. David’s prior career experience 
includes eight years in executive search, 
12 years with Qantas as Group General 
Manager of  Human Resources and two 
years as Head of  Human Resources for 
Insurance Australia Group.

Olivia Ruello is the CEO of  Business 
Chicks Australia. Since 2011, Business 
Chicks has proudly partnered with 
The Hunger Project to run annual 
immersion and leadership programs 
for its members. Through her work 
with Commonwealth Bank, Olivia has 
personally experienced three Hunger 
Project leadership immersion trips to 
India and credits the women she met in 
rural villages as providing her greatest 
leadership lessons. Olivia has a deep 
passion for women stepping into and 
realising their own power and potential, 
and as the CEO of  Australia’s largest 
community for women in business, 
she wants to help women harness their 
strengths as females.

Kim Liddell is the sole Founder and 
Director of  Non Destructive Excavations 
Australia, a leader in the field of  
subterranean safety. Single-handedly 
growing her company over the last decade 
in a highly competitive non-traditional 
industry; she is considered to be an 
exceptional leader in civil construction 
and sustainability, with a notable focus in 
slurry recycling. Kim is the only female 
Director on the NSW Board of  the Civil 
Contractors Federation (CCF) and a 
member and Accelerator coach for the 
Sydney Chapter of  the Entrepreneurs 
Organisation. In 2016, Kim was a finalist 
for the Telstra Business Women’s Awards, 
she received Westpac’s Mary Reibey 
Scholarship for Women in Business and 
the CCF’s Presidents Award.

Robert Wentzel is Owner and 
Managing Director of  The Jonah 
Group, a specialist consultancy in 
Safety Culture Development, Mental 
Wellbeing and Leadership. Robert has 
over 30 years’ experience in the Oil  
and Gas, Mining and Engineering  
and Construction industries. He has 
been an investor in THP since 1998.

David Hodes founded the Ensemble 
Consulting Group in 2000 and has held 
the position of  CEO since that time.  
He is a Systems Thinker and Practitioner 
in Organisational Learning. He has 
worked in Africa, Asia, the Americas, 
Europe and Australia in industries 
such as Manufacturing, Distribution, 
Mining Engineering, Banking, Business 
Management Systems, Construction  
and New Product Development.

Lisa White began her career as an 
accountant, working in corporate 
insolvency and reconstruction in 
Sydney and New York. She later trained 
in horticulture and landscape design 
and is currently pursuing her passion 
as a garden designer. Lisa has been 
involved with The Hunger Project for 
a decade, participating as an investor 
and fundraiser and, more recently, as a 
member of  the NSW Advisory Board.  
Lisa holds a Bachelor of  Commerce 
degree from UNSW and is a member 
of  the Institute of  Chartered 
Accountants in Australia.
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VIC 
BOARD

Christine Khor is the Chair of  the 
Victorian Development Board. She 
is Managing Director of  Chorus 
Executive, an executive talent 
management service in the sales, 
marketing and communications space.
With 16 years of  experience  
in recruitment and over 17 years 
working for leading companies in 
product and marketing management, 
she now specialises in executive 
recruitment, talent assessment, 
coaching, mentoring and advisory 
services for sales, marketing and 
communications professionals

David Lyon has over 20 years’ 
experience in banking and finance and 
is currently a Regional Executive within 
Corporate Financial Services at the 
Commonwealth Bank (CBA). David 
has been actively involved in the not for 
profit sector, participating in the CBA 
leadership programme with The Hunger 
Project in India in 2012, and previously 
as a board member and finance 
committee member of  Wesley Mission 
Victoria for five years.

Debra Kwasnicki is a Partner at 
Sheldon Harris Consulting with 20 
years’ experience in Executive Search 
and Assessment. She was a Partner 
at Russell Reynolds Associates, and 
served as an independent management 
consultant in the technology industry. 
Prior to her consulting career, Debra 
was General Manager, Customer 
Service and Quality with Telstra 
Corporation and had a 12-year career 
with IBM Australia Limited. She was 
also Chair of  the Human Resources 
Subcommittee for the Salvation Army 
Advisory Board.

James Chisholm is Head of  Business 
Development at Plenary Group  
(http://plenarygroup.com), a leading 
international infrastructure business. 
Prior to commencing at Plenary Group 
in September 2015, James performed 
a number of  senior leadership roles 
for Honeywell International over 16 
years across a range of  countries; most 
recently as Vice President and General 
Manager of  Asia Pacific and Global 
Head of  Sales. In 2012, James became a 
Global Investor in The Hunger Project 
and was appointed to the Victorian 
Development Board in 2015. James has 
a personal passion for health, fitness 
and the environment and is committed 
to helping end hunger in his role with 
The Hunger Project Australia.

Cathy Gill joined the Victorian 
Development Board in August 2016.  
Cathy has responsibility for co-
ordinating the Board and ensuring that 
all commitments run smoothly.  She 
has over 20 years’ experience working 
as an Executive Assistant for senior 
management in both Not-For-Profit 
and Corporate institutions.  Cathy has 
always had a passion to be involved 
with charities. She was drawn to  
The Hunger Project Australia through 
their wonderful projects which benefit 
the lives of  so many people through 
empowerment.

Kaye Jowett joined the Victorian 
Development Board in December 
2015 after attending several Hunger 
Project Australia fundraising functions 
and workshops.Kaye has no prior 
experience working in Not-For-Profit 
institutions but was drawn to the 
Hunger Project for deep compassionate 
reasons. Kaye has strong leadership 
and motivational skills which combined 
with her enormous energy and 
commitment to helping other people 
has resulted in her ongoing  
involvement with The Hunger Project.

WA  
BOARD

Deborah Protter is a member of the 
Western Australia Development Board 
and has been an investor in the Hunger 
Project for 25 years. Deborah is a leader of  
the business chicks leadership immersion 
programmes for The Hunger project. She 
is passionate about the development of  
women’s leadership, with over 30 years’ 
international experience educating, training 
and mentoring executives and leaders 
of government agencies, companies 
and community based organisations in 
education, industry, women’s development, 
public health and international development 
in the UK, USA and Europe and Australia.

April Jorgensen established Niche 
Education Group when she recognised 
the need for an educational program 
to bridge to gap for beauty therapists 
wanting to upskill to work in a cosmetic 
medical setting. It is a Registered 
Training Organisation specialising in 
dermal therapies, cosmetic nursing, 
beauty and specialist makeup. April 
participated in the Business Chicks 
program in Uganda in 2014, and since 
then incorporated her experience 
with her work by creating a division 
called the ACBT Student Clinic, which 
provides discounted beauty services 
to the public with proceeds donated 
to Malawi. April also leads the Sanar 
Epicentre consortium.

Jillian Formentin is an experienced 
transformation coach and has led 
transformational seminars and 
programs to thousands of  people.  
Through her consulting business, her 
passion is to expand people’s ability 
to express themselves fully in their 
communities and become leaders 
that shape their environments and 
empowers people in communication 
and authentic self-expression. Jillian 
is also a mechanical engineer with 
nearly twenty years’ experience across a 
wide range of  engineering roles in the 
oil and gas, mining and construction 
industries and serves on the WA 
Division Committee of  Engineers 
Australia as a Fellow Member.  She is 
unstoppable in her pursuit of  business 
excellence and integrity and brings 
herself  fully to any challenge. Jillian and 
her husband Laurie have been Hunger 
Project Global Investors for six years.
She enjoys an active life of  making 
the most of  Perth’s excellent climate 
through walking and swimming. She is 
also a superb amateur chef!

Ailan Tran’s commitment to family 
values, community service and 
maintaining good health was instilled in 
her through the leadership example set 
by her adopted Australian grandparents. 
These values are reflected in the 
community development programs of  
the Hunger Project. Ailan’s involvement 
with The Hunger Project started in 
2008, when she became an investor in 
the Domi-Achiansa epicentre project in 
Ghana. In 2010, Ailan visited numerous 
epicentre projects in the Eastern Region 
of  Ghana, including Domi-Achiansa. 
She then visited the communities of  
Bangladesh in 2012 and Malawi in 2016. 
The consistent messages from the 
local villagers of  positive change and 
achievement of  sustainable self-reliance 
inspired Ailan to join the West Australian 
Development Board in 2011 to advocate 
and raise funds for the work of   
The Hunger Project.

Rachel Akehurst is the founder  
of  RSA Consulting, a management 
consultancy specialising in leadership 
and cultural transformation in order to 
improve organisational performance. 
Rachel worked for Shell International 
in London for 7 years before moving to 
work in the Netherlands and Australia. 
She is also on the Board of  the  
Fortitude Foundation.
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QLD 
BOARD

Amanda Cassar is the Director of  financial 
planning firm Wealth Planning Partners, 
helping clients Australia wide to succeed 
with “The WPP Way: Secure, Build, 
Succeed.” She holds a Masters Degree 
in Financial Planning and specialises in 
Self-Managed Super Funds and Insurance 
Protection strategies. 

Janette McDonald spent many years in 
leadership roles in both the private and 
public sector assisting food companies, 
in Australia and the US. She now 
leads her own consulting business 
providing technical solutions to enable 
food businesses locally, nationally 
and internationally to develop and 
commercialise their products. She was 
made a Fellow of  the Australian Institute 
of  Food Science and Technology in 
2015, is a member of  the Australian 
Institute of  Directors and has been 
sessional lecturer at the University of  
Queensland since 2002. 

Peter Russo is managing director of  
Engaging Leaders, a specialist risk 
management, business continuity and 
leadership development consulting 
organisation. He also lectures at the 
University of  Newcastle for the School 
of  Psychology, specialising in Human 
Factors and Adult Education. Peter has 
served with the United Nations and the 
Australian Defence Force. He is also a 
pro-bono advisor to Beyond Blue and 
is a mentor with the highly respected 
Leadership Victoria in their Not For 
Profit Leadership program.

Lesley McLennan is Chair of  the 
Queensland Development Board. She 
has a diverse background in which arts 
and education have been dominant 
themes. Her involvement with The 
Hunger Project, however, began when 
her career path diverged into social 
entrepreneurship. Lesley visited India 
in 2008 with The Hunger Project and 
she has been a personal investor and 
advocate of   
The Hunger Project ever since.
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FINANCIAL  
OVERVIEW
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HOW WE SPEND OUR FUNDS1

INTERNATIONAL PROGRAMS  
& SUPPORT 75%
COMMUNITY EDUCATION 9%
FUNDRAISING COSTS 8%
ACCOUNTABILITY 
& ADMINISTRATION 8%

WHERE WE SPEND OUR FUNDS

THP - GHANA 11% 

THP - BENIN 2% 

THP - INDIA 23% 

THP - UGANDA 10% 

THP - MOZAMBIQUE 5% 

THP - BANGLADESH 25% 

THP - SENEGAL 5% 

THP - MALAWI 9% 

THP - BURKINA FASO 6% 

THP - ETHIOPIA 4%

In 2016 we achieved one of  the highest levels of  investment in the end 
of  hunger in our 33 year history, with a revenue of  $4,762,922. This is 
a testament to your incredible ongoing commitment, investment and 
partnership in the end of  hunger. We continued to carefully manage our 
costs so that your investment has maximum impact, with 84 cents in 
each dollar being invested in our core purpose in international programs, 
support and community education. We reduced our fundraising cost to 
only 8 cents in each dollar, whilst our accountability and administration 
cost increased slightly to 8 cents in each dollar.
 
In 2016 we directed $3,273,700 to international programs, support 
and community education. At the end of  2016 we also held additional 
international program provisions equal to $951,719 that will be sent to 
international programs in 2017.  Funds were sent to India, Bangladesh 
and the 8 countries where we work across Africa (the levels distributed 
to each country in 2016 are shown here). To secure our future we 
retained the surplus in 2016 of  $520,848 to create an additional reserve 
so that we can prudently manage any unexpected funding insecurities or 
emergencies in the coming years.

1.  The figures are expressed as a percentage of  total income for 2016.  
For every dollar invested, this is how The Hunger Project Australia spends it.
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SUMMARISED FINANCIAL REPORT
Income Statement for the year ended 31 December 2016

2016
$

2015
$

REVENUE

Donations & gifts

Monetary 3,346,708 3,337,981

Non-monetary 187,514 219,025

Grants^ 1,210,127 1,483,580

Investment Income 10,955 10,732

Other Income 7,618 41,501

TOTAL REVENUE 4,762,922 5,092,819

EXPENDITURE

International Aid & Development Programs Expenditure

Funds to International Programs (2,655,169) (3,765,824)

Program support costs (212,362) (167,009)

Community education (406,169) (302,816)

Fundraising costs

Public (225,801) (276,290)

Government, multilateral & private (180,368) (165,872)

Accountability & Administration (374,691) (285,547)

Non-Monetary Expenditure (187,514) (219,025)

Total International Aid & Development Programs Expenditure (4,242,074) (5,182,383)

TOTAL EXPENDITURE (4,242,074) (5,182,383)

Excess of expense over revenue from continuing operations 520,848 (89,564)

 

^Includes grants sourced from all other Australian Institutions and other Australian organisations such as 
philanthropic organisations and corporate entities. 

These statements should be read in conjunction with the accompanying notes and independent auditors report  
which can be found in the full version of  our Annual Financial Report for the year ended 31 December 2016 on our website  
at http://thp.org.au/wp-content/uploads/2017/06/2016-Annual-Financial-Report.pdf Statement of Changes in Equity as at 31 December 2016

Consolidated Retained Earnings
$

Total
$

Balance at 31 December 2015
Excess of revenue over expenses

309,836
520,848

309,836
520,848

Balance at 31 December 2016 830,684 830,684

These statements should be read in conjunction with the accompanying notes and independent auditors report  
which can be found in the full version of  our Annual Financial Report for the year ended 31 December 2016
 on our website at http://thp.org.au/wp-content/uploads/2017/06/2016-Annual-Financial-Report.pdf

2016
$

2015
$

ASSETS

Current Assets

Cash & cash equivalents 1,488,992 1,231,126

Trade & other receivables 414,596 258,871

Prepayments 79,505 20,618

Total Current Assets 1,983,093 1,510,615

Non-Current Assets

Property, plant & equipment 13,300 14,013

Intangibles 21,432 18,715

Total Non-Current Assets 34,732 32,728

TOTAL ASSETS 2,017,825 1,543,343

LIABILITIES

Current Liabilities

Trade & other payables 128,143 116,714

Leave Provisions 99,378 71,082

International Programs Provisions  951,719 1,045,711

Total Current Liabilities                                                                                                                     1,179,240                               1,233,507

Non-Current Liabilities

Leave Provisions                                                                                                                                     7,901                                           -

Total Non-Current Liabilities                                                                                                                        7,901                                             -

TOTAL LIABILITIES   1,187,141 1,233,507

NET ASSETS   830,684 309,836

EQUITY

Retained earnings 830,684 309,836

TOTAL EQUITY 830,684 309,836

SUMMARISED FINANCIAL REPORT
Statement of Financial Position as at 31 December 2016



The Hunger Project Relief  Fund is endorsed as  
a Deductible Gift Recipient with the Australian  
Tax Office. Monetary gifts of  $2 or more  
are tax deductible. 

 
The Hunger Project Australia is a proud member of  
Australia Council for International Development 
(ACFID). ACFID is the peak Council for Australian 
not-for-profit aid and development organisations 
working to attain a world where gross inequality 
and extreme poverty are eradicated.

The Hunger Project has been awarded the highest 
possible 4-star rating by Charity Navigator, the 
leading independent charity evaluator, which 
compares and rates leading charities based on their 
performance and accountability.

The Hunger Project Australia has a complaints 
handling procedure in place. Please direct any 
complaints to our Chief  Executive Officer on 
(02) 9222 9088 or complaints@thp.org 
 
We are also a signatory to the ACFID Code  
of  Conduct which is a voluntary self-regulatory 
sector code of  good practice. Information about 
how to make a complaint to ACFID can be found 
at www.acfid.asn.au

©2017 The Hunger Project Australia  
(ABN 45 002 569 271).  
 
This report is copyright. Except as permitted 
under the Copyright Act 1968 (Cth), no part of  
this publication may be reproduced by any process, 
electronic or otherwise, without the specific written 
permission of  the copyright owner. Neither may 
information be stored electronically in any form 
whatsoever without such permission.
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