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An elected woman leader in India trained by The Hunger Project.

WHAT
ENDING
WE
HUNGER
BELIEVE BY 2030
We know it’s possible for hunger to end,
and that our generation has the power to
end it once and for all. In our experience,
people who live in hunger are not the
problem - they are the solution. We
don’t see 795 million mouths to feed,
we see 795 million human beings who
are enterprising and resilient. The work,
therefore, is to unlock their capacity,
creativity and leadership so they can end
their own hunger. That’s what we do.
The Hunger Project empowers women and
men living in rural villages in Africa, India,
Bangladesh and Latin America to end their
own hunger. We reach 21 million people
who are transforming themselves, their
families and their communities, and are
bringing about the end of hunger.
For us in Australia, we think there is more
to life than just consuming. We are all
connected, and honouring that connection
through partnership makes life richer. We all
have a part to play in the end of hunger, and
we’re excited to have you in our community
making it happen by 2030.

We’ve always believed the end of hunger
is possible, and as of September 2015,
193 world leaders agreed to 17 Global
Goals to end poverty, inequality and halt
climate change.
The Global Goals set out a vision for the
world from 2015 to 2030 so that we all work
collectively and collaboratively towards the
end of hunger.
		
We always knew that it would take much
more than ‘business as usual’ to end hunger,
so this alignment of governments and
international organisations to this deadline is
a crucial tipping point for the end of hunger.
This is a big shift globally in how we think
about hunger. This is a really exciting time
for us and our village partners. We’re thrilled
you’re part of it too.
For more information, go to
www.globalgoals.org

For more information, go to
www.thp.org.au

Our village partners from Mesquan Epicentre, Ethiopia
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LETTER
FROM THE
CHAIR,
DIANE GRADY

2015 was another exciting and recordmaking year for The Hunger Project
Australia. We continued our upward trend,
increasing the funds we raised compared to
last year, and thereby growing the impact
we had on ending chronic, persistent
hunger. This expansion is testament to
the visionary leadership and committed
partnership of people like you, our investor
community. For every year that you
continue to support our work, we move
closer to the end of hunger by 2030.
The Hunger Project takes the
measurement of our work seriously so
that we can evaluate the effectiveness of
our programmes. Throughout this report
you’ll read about the impact Australian
investors like you have made globally. For
example, in a 3-5 year period in 8 of the
communities where The Hunger Project
works in Africa (taken as an average),
there was a 57% decrease in households
living below the poverty line; a 589%
increase in households with an improved
sanitation facility; and a 161% increase in
children going to school.
Our unique and powerful approach to
the sustainable end of hunger is key to
achieving these incredible results. I believe
that our focus on shifting mindsets is
what makes The Hunger Project stand
out in the international community, and
will serve us well in advocating for other
global organisations to adopt our model.
The way we work to shift mindsets was
highlighted in 2015 with the launch of
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our leadership workshops for Australians
inspired by the Vision, Commitment,
Action (VCA) workshops which we have
delivered to 4.1 million people in Africa
and Bangladesh. It was an honour to have
our colleague Rowlands Kaotcha, Country
Director of THP-Malawi, join us for the
launch of our Australian workshops.
I found it personally valuable to spend
time with Rowlands to hear directly about
the successes and challenges for his team
in Malawi. Having this connection with
our colleagues from our Programme
Countries reinforces the critical nature of
our daily work raising funds and creating
leaders for global impact. I’m thrilled
that so many of you were able to meet
Rowlands too in cities across Australia.
I acknowledge our outgoing CEO
Cathy Burke for her leadership of The
Hunger Project Australia for the past 18
years. During this period, Cathy helped
create a highly effective and sustainable
organisation that has been a role model for
our worldwide organisation in innovative
and diversified fundraising. The National
Board are delighted that Cathy will be
taking on global responsibilities for The
Hunger Project as Global Vice President
and Global Leader of Partnerships.
This is a terrific move for our mission
to end hunger because Cathy will bring
her notable experience and success in
recruiting large organisations to support
The Hunger Project Australia to benefit
our whole global organisation. We are also
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pleased that Cathy will continue to spend
part of her time in 2016 working with us in
Australia to ensure a smooth transition to
our new CEO, Melanie Noden.
After an extensive search involving
all National Board Directors, we were
delighted to appoint Melanie, effective
April 26, 2016. Before joining The Hunger
Project Australia, Melanie was the CEO
of the Asylum Seekers Centre for four
years (until December 2015), and prior to
that had a 15 year career with Deutsche
Bank in Australia and London, and 5
years as a solicitor with Allens Arthur
Robinson. Melanie brings to the CEO
role her impressive leadership experience,
communication skills, and passion for our
mission to end hunger. We are confident
that she will lead us to an even higher level
in our aspiration to unite women and men
in developing countries with investors in
Australia for the benefit of all.
I am pleased to share this Annual Report
with you. The stories and results shared
in it are made possible because of your
continued support of The Hunger Project
Australia — you make the difference! Thank
you. It has been a fantastic year and we are
counting on you to stand together with us
as we move forward with our ambitious and
exciting mission to end hunger.
Diane Grady AM
Chair, The Hunger Project Australia
National Board

LETTER
FROM OUR
CEO,
MELANIE NODEN

I believe that The Hunger Project’s unique
and holistic approach, which empowers
people to become agents of their own
development, is the model needed for the
sustainable end of hunger. That’s why
I was honoured to be appointed as the
CEO of The Hunger Project Australia
at the end of April 2016. I acknowledge
my predecessor Cathy Burke for her
incredible dedication as CEO of The
Hunger Project Australia for 18 years and
congratulate her on her promotion within
the organisation as Global Vice President
and Global Leader of Partnerships.
Looking back at 2015, it was a vitally
important year for the world in terms
of the end of hunger: 193 world leaders
- through the UN - agreed to the most
ambitious agenda in human history by
adopting 17 Global Goals. The Hunger
Project has always believed that the end
of hunger is possible - but now the world
is echoing the call for zero hunger by
2030. As a strategic organisation, The
Hunger Project is taking a close look at
what’s missing for the world to achieve
the end of hunger and we are identifying
the highest leverage contributions we can
make towards this historic endeavour.
We are incredibly grateful to you, our
investor community, for expressing your
commitment to ending chronic, persistent
hunger by increasing your investment in
The Hunger Project Australia in 2015

to a record level of $5,092,819, a 16.4%
increase from 2014. This has enabled us
to invest a total of $4,062,294 in vital
international programs and support (a
11.6% increase from 2014) and $302,816
in changing our world through community
education (a 64.3% increase from 2014).
You will read in this report how this
investment translates into incredible
transformation and development in the
communities where we work.
We climbed to new heights in a number
of areas of the organisation throughout
2015: we delivered our fourth Corporate
Leadership Programme to Corporate
Financial Services, Commonwealth Bank
and our first to New Zealand’s Sovereign
Insurance, and we led our fourth and fifth
leadership immersion trips with Business
Chicks (including the first to Mexico). We
also ran our first crowdfunding campaign
and surpassed our $25,000 target, raising
$30,485 - and with a $25,000 match from
one of our generous long-time investors, the
result was a grand total of $55,485 raised.
Looking forward, 2016 is an exciting year
for The Hunger Project globally - and I’m
thrilled to join the organisation at a time
when 7 Hunger Project Epicentres (3 in
Ghana, 2 in Malawi and 2 in Uganda) are
achieving their targets and reaching the
ultimate goal of self-reliance. Collecting
this evidence for the effectiveness of

our approach to ending hunger in a
sustainable and transformative way will
be essential for The Hunger Project to
step up as global players in achieving the
Global Goals.
I’d like to personally thank our National
Board, State Development Boards,
staff and volunteers who have worked
so hard to realise The Hunger Project’s
goals during 2015, along with the many
organisations who gave their time and
resources as pro bono partners. I would
also like to thank you, our investor
community, again for continuing to invest
generously in our work.
Last but not least, I’d like to acknowledge
the incredible people we work with in
Africa, South Asia and Latin America, who
have a vision to end hunger and poverty
in their communities, and show incredible
strength, resilience and determination by
committing to the actions they need to take
to achieve this vision.
I eagerly look forward to working with all of
you to make further progress in achieving
our aim of ending hunger by 2030.
Warm regards,
Warm regards,
Melanie Noden
CEO, The Hunger Project Australia
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THE
GLOBAL
CONTEXT

SIGNIFICANT PROGRESS
HAS BEEN MADE
Contrary to what many people think,
significant progress has been made globally
towards the end of hunger.

Together, we are
transforming lives
The number of people living
in hunger has declined by

Elected women leaders in India trained by The Hunger Project

1 billion +

209 million
since 1990

795
million

 he Millennium Development Goal (MDG) of cutting
T
hunger in half was almost met. The prevalence of
undernourishment in developing regions dropped from
23.3% in 1990–1992 to 12.9% in 2014–2016, just shy of
the MDG target of 11.7 percent.
 hild nutrition and health – key to ending hunger – are
C
improving. There has been a 40% decrease in child
stunting in the past 25 years.

The Hunger Project Australia
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WHAT WE’RE UP FOR

The Hunger Project has always believed that ending
hunger is possible. International agencies like the United
Nations and the World Bank together with world leaders
have now agreed that ending extreme hunger and poverty
by the year 2030 is an ambitious - yet achievable - goal.
This alignment on the 17 Global Goals means that the
world is now working in sync towards common targets.

We know that what we do works. Our world-class
monitoring and evaluation systems and processes
measure changes in behaviours and attitudes over time
so that we can see the progress being made by our village
partners. Three of our Epicentres in Ghana have reached
the targets they’ve set for self-reliance, the ultimate goal
of our Epicentre Strategy across Africa - with more
to follow in 2016 and beyond. We constantly look at
‘what’s missing’ so that we can learn and improve our
programmes. With key global agencies and governments
interested in our work, opportunities are opening up for
leveraging and adopting our approach on a global scale.

THE HUNGER PROJECT’S ROLE

 any countries have greatly reduced or eliminated hunger
M
in just 25 years: Brazil has virtually eliminated hunger;
Vietnam reduced hunger from 45% in 1990-1992 to 13%
in 2012-14; and Thailand reduced hunger from 36% in
1990 to about 7% in 2012-14.
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GLOBAL GOALS ALIGN US ALL

We are leaders in the end of hunger. Our unique, holistic
and integrated approach to empowering people to end
their own hunger has been building momentum within
the international community. We need to continue the
work we’ve started, and continue to collect evidence
for our model. With that, we can share our expertise
with others - governments, other Non-Government
Organisations - to leverage what we know works on a
bigger scale.
WHAT ARE THE CHALLENGES?

YOUR PARTNERSHIP
Hunger is not inevitable - ending hunger by 2030
is possible. This is an exciting time for us and our
village partners. With your continued investment and
partnership, The Hunger Project will continue to be
leaders for the end of hunger globally.

We need to become even more innovative to find the
funding and resources required for us to carry out,
and scale up, our work. We’re also strengthening our
partnerships and alliances so that we can build a united
and effective global front for the end of hunger. Time is
of the essence: climate change hits the poorest first and
hardest, so it has become even more urgent for us to
build resilience within the communities where we work.
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29,109

people learned to shift their mindset from

11,453

people trained in modern
farming techniques to
improve their crop yields

19,835

children vaccinated against deadly but
entirely preventable diseases

TRACKING PROGRESS BY NUMBERS
Not knowing how to read or write doesn’t stop our village partners from
learning. At Zuza Epicentre in Mozambique, they learn to count and
calculate percentages by using their own bodies – here they demonstrate
3 out of 5 individuals at the Epicentre believe that they have the power to
change their communities. Having numeracy skills helps our partners track
their own progress over time.

POVERTY DECREASING IN ETHIOPIA
At Wurib Epicentre in Ethiopia, households living in poverty decreased by
28% between 2005 and 2015. This is a result of the committed, long-term
partnership between Australian investors in the Bruce Beeren Group and
the Wurib community members to create a new future free from hunger.
This concrete evidence of the work of The Hunger Project in this area is
exciting to see.

MORINGA, THE SUPERFOOD
Moringa is a plant that is impressively rich in some of the most common
deficiencies (such as vitamin A and iron), and is commonly available in
Benin and Ethiopia – however, many people are unaware of its nutritional
value. The Hunger Project has launched campaigns in both those countries
so that our village partners learn about the benefits of moringa, and use it
in their food - especially for pregnant women and newborn babies.
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I CAN
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I CAN’T

1
,9
63

AFRICA

WHAT OUR PARTNERS ACHIEVED
THANKS TO AUSTRALIAN
INVESTMENT IN 2015:

women, men and children
accessed good healthcare
close to their homes

WE CAN
Antoinette (20 years old) is an active member of the youth program
at the Dasso Epicentre in Benin. She is in her final year of high
school and her dream is to become a doctor. Antoinette says, “The
Epicentre isn’t just for our parents, it’s also for us, the young people.
Many of the girls here drop out of school and go to Nigeria, hoping
for a better future. I don’t want that. I see a future for myself here at
Dasso, as a doctor. That is why I and many of the other girls within
the youth program take our work so seriously - both our school work
and our activities within the Epicentre.”

Dennis Denga is the Chairperson of the Leadership Team at
Champiti Epicentre in Malawi. Dennis says, “I believe our Epicentre
is on the right track towards self-reliance. Firstly, we have a leadership
team with zeal to manage the Epicentre and we feel THP-Malawi has
given us that capacity to manage this [Epicentre]. We look forward to
this challenge of making our Epicentre attain self-reliance.”

Ndeye Kane lives at Ndereppe Epicentre in Senegal and buys cloth
with a microfinance loan taken out with other women in her village.
“I buy cloth, embroider it, and then sell it at a higher prices. I also
make my own peanut oil and sell that too. My dream is to open my
own shop, and I will do that someday by growing my business and
taking out increasingly bigger loans.”
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WHAT OUR PARTNERS ACHIEVED
THANKS TO AUSTRALIAN
INVESTMENT IN 2015:

INDIA

808

elected women mobilised
their communities to stop
violence against women

686

elected women trained
in literacy and numeracy,
and negotiation skills

2,470

Elected women brought together
to collectively fight for change
THE POWER OF COLLECTIVE ACTION
A group of elected women trained by The Hunger Project saw that
pregnant women around them were having to travel 91kms through the
hilly local district to get to a gynecologist - and that many of them died on
the way there. The elected women got together and made multiple trips to
the Chief Medical Officer before he agreed to meet with them. Then they
met with him several times over the course of 6 months until he finally
agreed to appoint a gynecologist at the local hospital. Their collective
persistence paid off.
STOPPING STUNTING
2015 figures show that rates of stunting across India have decreased - but
that it’s still common. Stunting means children aren’t getting the nutrition
they need to develop mentally and physically. That’s why it’s so important
that the women leaders trained by The Hunger Project connect women
and children in their villages to the education, nutrition, food, and medicine
that they need for proper growth.

LEARNING THROUGH PLAY
THP-India facilitates group games at the leadership workshops they
deliver to elected women representatives. Through play, the women learn
key leadership and teamwork skills so they can work more effectively - as
individuals and as a collective. For example, the women get given a pile of
rocks that they use to build the highest tower they can - first as individuals,
and then leveraging group input. These games highlight for the women
how working effectively with others can be beneficial.
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1,012
Elected women trained who are
bringing water and electricity
to their village

Besaniya Saket is an elected woman in India trained by The Hunger
Project. She says, “This is a new phase for women. When I look back
at when I was young, women were in complete despair. Now, we
have made a great leap forward. Today, with so many women leaders
at the village council level, I am hopeful for a new world that will
have space for women and the underprivileged.”

Maya Paliwal is an elected woman in India trained by The Hunger
Project. She says, “I got the opportunity to lead my community but
I was not confident that I would be able to work effectively. My
thought process changed as I attended the training programmes
conducted by The Hunger Project on women’s leadership. These
trainings have proved to be an excellent source of information on
how to engage effectively with local government.”

Rani is an elected woman in India trained by The Hunger Project.
She says, “When I compare the situation of women leaders as
individuals before the formation of the federation (a group of
elected women) to now, I understand the power of collective action.
Through the group, we are able to raise our voice in the hope of
a better future for our people. The support that I get from the
collective has added to my strength and enabled me further to fulfil
my responsibilities as an elected leader.”
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BANGLADESH

WHAT OUR PARTNERS ACHIEVED
THANKS TO AUSTRALIAN
INVESTMENT IN 2015:

8,137

women and men were
mobilised to action through
Vision, Commitment,
Action workshops

people educated on the harmful
traditional practice of dowry,
and how to eliminate it

8,424

people mobilised to halt gender based
violence in their communities
IMPACT OF VISION, COMMITMENT, ACTION
The Hunger Project’s unique technology for shifting mindsets is the
Vision, Commitment, Action (VCA) workshop. THP-Bangladesh trained
a group of our village partners to undertake a small study to assess the
impact of VCA workshops. The study showed that after participating in
VCA workshops, participants reported personal benefits like: increased
leadership capacity; increased influence in social situations; and increased
capacity to protest injustice and child marriage.

PARTNERING FOR ADVOCACY
The Hunger Project-Bangladesh partnered with world’s biggest
development NGO called BRAC in 2015. The partnership focused
on strengthening Union Parishads (local government) for transparent,
accountable and inclusive governance at the local level in rural areas. It’s
important for our village partners to hold government to account for
services they are entitled to like education and health, and THP-Bangladesh
supports their local advocacy work by engaging in national level policy and
advocacy activities.
YOUTH STOPPING ACID ATTACKS
Since the 90s, Bangladesh has reported the highest number of acid
attacks worldwide. THP-Bangladesh is training young people to lead
the way for stopping acid attacks against women through the Youth
Leaders programme. The programme unleashes the creativity and
leadership of 12 to 18 year olds to create brighter futures for themselves
and their communities.
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16,706

people engaged to stop child
marriage in their villages so
girls can go to school

At 14, Razia was forced to quit school and marry a man 10 years
her senior, and within a few years had two children. Razia and her
husband struggled to support themselves and their two young
children, but then she was trained by The Hunger Project and shifted
her mindset on what was possible. She signed up for tailoring lessons,
bought a sewing machine, and earned an income for her family.
Now she also leads other women in a collective savings group, and
together they’ve created a successful organic fertiliser business.

Abdur was trained by The Hunger Project to become an Animator,
a volunteer leader for his village. He says, “Each moment of the
training touched my heart in such a way that four days passed just
like a dream. It taught me how to inspire people.” He got trained
in making organic fertiliser, which he sells to earn an income –
and now he’s mobilising others in his village to create their own
small businesses.

Rojeda Begum is a Kathuli Union Parishad member and has been
trained by The Hunger Project. She says, “The Hunger Project does
not give any financial incentives to people, but The Hunger Project
gives what money can’t buy: The Hunger Project teaches people to
speak, protest and be aware of their rights.”
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PEOPLE
IN OUR
COMMUNITY
EMILY, ATTENDEE AT THE LAUNCH
OF THE VISION, COMMITMENT,
ACTION WORKSHOP IN AUSTRALIA

OUR BOARD CHAIR DIANE GRADY AM

SAM COOK, MEXICO TRIPPER
Sam travelled to Mexico on the Business
Chicks Leadership and Immersion
program with The Hunger Project in
2015. The number one insight she got out
of the program was ‘dream big’. “When
you think ahead in your life (and what you
want from it), don’t be afraid to Dream
Big. This vision may seem incredibly far
from where you are now – but that’s OK.
It doesn't mean that it can’t be done. It
also doesn’t mean that your vision is not
worth striving for. What would your goals
be if you weren’t afraid?”
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We are very lucky to have Diane Grady as the
Chair of The Hunger Project Australia Board,
serving since 2011. In 2015, she won the
Board/Management category in the prestigious
The Australian Financial Review/ Westpac
100 Women of Influence awards. While at
McKinsey, Diane was the first woman outside
the US to be elected to partnership, the first
female partner to have children and the first to
go part time. A full time independent director
since 1994, Diane is currently on the board of
Macquarie Group, Spotless Group and ASI, is a
member of McKinsey’s senior advisory board,
chair of Ascham School, and an advisory
board member of the NSW Innovation and
Productivity Council, The Centre for Ethical
Leadership, and Heads Over Heels.

“The workshops was very powerful for
such a short workshop. It delivered all its
promises of empowerment and inspiration.
What it also did that blew me away was
opened my eyes to how dramatically the
Vision, Commitment, Action process affects
humans - all humans. The stories from
Malawi and India, of ‘ordinary’ women
doing such brave and huge things, hit me in
the heart of how much I can do when I’m
really committed to an inspired goal.”

ROWLANDS KAOTCHA,
THP-MALAWI COUNTRY DIRECTOR
“Just because it's never been done, does not
mean it's not possible. We're not here for
daydreams. We are here to change the world.”
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OUR
WORK IN
AUSTRALIA

CORPORATE
LEADERSHIP
IMMERSION
PROGRAMS

The Hunger Project Australia’s relationship with
the Commonwealth Bank continued to grow in
2015, with the Bank committing to two more
immersion programs across 2015 and 2016. The
2015 program took place in India during February
and was a major success. The post-trip embedding
of the program continued throughout the year.
To date, more than 80 employees from Corporate
Financial Services at the Bank have participated in
our program.

GLOBAL
INVESTOR
GROUP

We acknowledge and thank each of our 146 Global
Investors who contributed to our work consciously and
deliberately in 2015. The State Development Boards
held a number of events throughout the year to connect
the community with each other and the impact of their
investment in our work. The peak of these activities
was in November with the WA, VIC and NSW Boards
hosting special events for investors to personally meet
THP-Country Director Rowlands Kaotcha on his visit
to Australia. We also conducted a detailed analysis of
Global Investor history since 2010 to develop a better
understanding of historical trends. This guided our
engagement of current and lapsed investors, and the
building of strong relationships for the future between
the Development Boards and Global Investors.

In 2015, we also delivered the first of three
immersion leadership programs to one of New
Zealand’s largest insurance companies, Sovereign.
The Sovereign team were introduced to The
Hunger Project’s work in India in March. Sovereign
have made a further commitment to our work,
placing an employee on secondment to THP-New
Zealand for 12 months. To date, 41 employees from
Sovereign have participated in our program.
BUSINESS
CHICKS
OUR
NATIONAL
AND STATE
BOARDS

In 2015 the National and State Boards were
once again instrumental to The Hunger
Project Australia’s success. The National
Board continued to provide expert advice
and guidance for the National Office to
grow and reach a record level of investment.
The National Board’s governance has
ensured that we maintain our reputation
as an effective and trusted organisation.
The State Development Boards continued
to engage with new and current investors,
and to coordinate their own fundraising
events, making essential contributions to our
growth in 2015.
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2015 was another ground breaking year
transforming women’s leadership through our
Business Chicks Immersion and Leadership
Program. Our partnership, now in its 4th year is
designed to unleash women leaders in Australia
and create a space for women to connect, stretch
and make a difference in the world.
More than 20 Premium Members of Business
Chicks participated in programs led in either
Uganda or Mexico, exploring leadership
through the lens of our partners on the ground.
Participants took on a fundraising initiative
designed to have them step out of their comfort
zone while raising funds that made an impact by
funding our programs. Over $1.3 million has been
raised collectively through the leadership of more
than 90 women who have participated in this
program since 2012.
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Our village partners in Mozambique.

VISION,
COMMITMENT,
ACTION
WORKSHOP
LAUNCH

Many of you had the opportunity in
November to experience the launch of our
Vision Commitment Action workshop,
inspired by the workshops that The Hunger
Project has run with 4.1 million of our
village partners across Africa and Bangladesh.
We were thrilled that 326 people across
Australia could experience an aspect of our
unique technology for shifting mindsets
to get personal results around their vision
for the world. It was a privilege to have
Rowlands Kaotcha, Country Director of The
Hunger Project Malawi, join us and speak
so powerfully at the launch workshops. We
will continue to deliver these workshops
nationally so that even more people can
discover how The Hunger Project’s approach
to leadership is applicable for them too. As
of 2016, this workshop has been re-named as
the Vision To Action workshop.

RETHINKING
WHAT'S
POSSIBLE

In 2015, our Rethinking What’s Possible workshop was remodeled to become
one of multiple touchpoints for people within our community to gain personal
insights into what’s possible in their lives, to discover our unique approach to
ending hunger, and to have the opportunity to decide how they could support
our work. The new format was rolled out nationally – with brighter and more
energetic breakfast timeslots - and received positive feedback from facilitators
and attendees alike. In late 2015, we engaged PwC to help with workshop
facilitation and to be our pro bono venue partner. These changes are to be
rolled out in 2016.

NEW STAFF
AND NEW
OFFICE

2015 was a milestone year for The Hunger
Project Australia’s growth and presence:
we moved into Macquarie Bank’s Social
Innovation Hub in the Sydney CBD where
we co-share a working space with other
innovative, entrepreneurial organisations with
big visions like ours. We also welcomed a
number of new staff members (our team is
now 10 FTE/ 11 people-strong) with diverse
skills and talents, enabling us to grow our
local resources and build strong foundations
for long-term impact in Australia and globally.
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LAUNCH OF
CATHY BURKE'S
'UNLIKELY
LEADERS'

MECCA
BRANDS

In 2015, we laid foundations for a meaningful, long-term
partnership with MECCA Brands, with the company
doubling their investment in our work from $50,000
in 2014 to $100,000 in 2015. These funds were raised
through a combination of sales of the beautiful Mecca
Cosmetica ‘Heart of Gold’ Duo gift pack during the
Christmas holiday period, internal fundraising initiatives,
and digital and instore PR and marketing initiatives.
The Mecca Brands Women’s Project, a staff-based
community group created to develop, champion and
implement Hunger Project staff initiatives, continues to
drive engagement between the MECCA community and
The Hunger Project.

HUMAN
KIND
PROJECT

As CEO of The Hunger Project Australia for 18
years, Cathy Burke (now Global Vice President
and Global Leader of Partnerships) had intimate
access to women and men leading the end of
hunger in rural villages. Cathy published her first
book ‘Unlikely Leaders: lessons in leadership from
the village classroom’ in 2015, which distils what
we can learn from the most unlikely, impoverished
and non-literate people about leadership. The
book has had lots of positive feedback from many
people within our community, especially about The
Hunger Project’s approach to empowering people
to become leaders for the end of hunger.

We love our entrepreneurial partnership with
Human Kind Project, whose goal is to rally humans
and, together, end hunger by 2030. A team of 14
Human Kinders travelled to Malawi in April to
learn from our village partners, and gain leadership
insights, enabling them to bridge the gap between
business for profit and business for good.
The Human Kind Project is the visionary initiative
created by Jacinta McDonnell to empower people
for purpose and business for good and has raised
more than $290,000 for our work in Africa and
South Asia.
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SPOTLIGHT
ON: SELF
RELIANCE

One of The Hunger Project’s central focuses
in 2016 is on having 18 Epicentres in Africa
successfully achieve the targets they set
themselves for self-reliance and having The
Hunger Project hand over management of all
programs and operations to the community.
Of the 18, there are 3 in Ghana that will reach
this goal first, followed by another 15 across all
Africa that are expected to by late 2016/early
2017. It is testament to the leadership and
partnership of Australian underwriters and
investors through their sustained investment
over many years, that 7 of these 15 Epicentres
are underwritten by Australian investors, some
since the very beginning of their journey to
self-reliance. These include:

WHY IS SELF-RELIANCE SO IMPORTANT?

WHAT DOES SELF-RELIANCE MEAN?

What makes this achievement so special becomes
clear when you consider what life was like in
communities before The Hunger Project started
working there, and what life is like now:

Clusters of villages where community members are
confident and have the capacity and skills to act as
agents of their own development, as evidenced by the
presence of:

• Ligowe Epicentre, Malawi

BEFORE

• Kiruhura Epicentre, Uganda

Women were responsible for caring for their families
but were denied access to food, healthcare, education
or farming supplies, and people had to walk hours
to the nearest health clinic - resulting in a high infant
mortality rate and women dying in childbirth far from
trained birth attendants and proper health facilities.
Families went to bed hungry, children couldn’t go to
school, and farming lands brought little yield.

1) M
 obilised rural communities that continuously set
and achieve their own development goals;

• Champiti Epicentre, Malawi

• Ndereppe Epicentre, Senegal
• Boulkon Epicentre, Burkina Faso
• Matsekope Epicentre, Ghana
• Chokwe Epicentre, Mozambique
This is an exciting and momentous occasion
for us all – to see how our partnership has
enabled our village partners to overcome huge
obstacles to demonstrate that they are fully
able to perpetuate, sustain and enhance the
work The Hunger Project has begun – and
we anticipate that the communities will go
on to flourish beyond The Hunger Project’s
exit from the community. It is also a historic
moment for The Hunger Project in that
this is how we will demonstrate the impact
and effectiveness of our work, and will be a
powerful model for others to adapt elsewhere.

NOW
In partnership with The Hunger Project and investors
like you, communities have access not only to a
nearby, functioning health clinic, but also women and
men can access microfinance loans, adults are learning
to read and write, women are empowered leaders,
the communities are generating their own income
for sustainable growth, the communities have elected
community leaders, children are getting vaccinated
and fed nutritious food, and more.

Our village partners from Champiti Epicentre,
Malawi and Ndereppe Epicentre, Senegal

22

The Hunger Project Australia

| Leadership | Partnership | Connection

2) E
 mpowered women and girls in rural communities;
3) I mproved access to safe drinking water and
sanitation facilities in rural communities;
4) I mproved literacy and education in rural
communities;
5) R
 educed prevalence of hunger and malnutrition
in rural communities, especially for women and
children;
6) I mproved access to and use of health resources in
rural communities;
7) R
 educed incidence of poverty in rural
communities; and
8) I mproved land productivity and climate resilience
of smallholder farmers.
An Epicentre is considered to be self-reliant when
the community shows demonstrated progress in the
above 8 goals of The Hunger Project’s Epicentre
Strategy, and has secured a land deed and been
legally recognised as a Community Development
Organisation.

Annual Report 2015

23

THANK
YOU FOR
INVESTING

On behalf of the 21 million people reached globally by
The Hunger Project, thank you for your investment in
2015. With your partnership, leadership and resources,
it is possible for women and men living in rural India,
Bangladesh and Africa to shift their mindsets and
create new futures for themselves, their families and
their communities. Like you, they have a vision for a
world free from hunger. Like you, they are committed
to themselves and one another to make that happen.
Like you, they are determined and persistent in their
actions to transform their vision into reality. Thank you
for standing together with us, our village partners and
our global team to end hunger by 2030.

$100,000+

In this report we’d like to recognise individuals and
businesses who generously invested in our work in
2015. Collectively, you are unleashing millions of the
rural poor to unleash their leadership for a future
different from the past.

$25,000+

Austin, Tania
Beeren Foundation
Commonwealth Bank of
Australia
Eureka Benevolent Foundation
Fortitude Foundation
Human Kind Project
MECCA Brands
Moore, Nicholas
O'Reilly, Cameron
Petre Foundation
Sovereign Insurance
Whitbread Foundation

ACME Foundation
Akehurst, Rachel & John
Bee Inventive Pty Ltd
Blackburn, Simon & Brosnan,
Niamh
Bluesand Foundation
Harker, Steven & Linda
Howell, Eve
Lenahan, Niall
Macquarie Group Foundation
Morris Family Foundation
O'Donahoo, Karen & Halse, John
Protter Family
Reemst, Mary
Rona Ellis Foundation
Sunraysia Foundation

$5,000+

An elected woman leader in India
trained by The Hunger Project

Many people also give their time to The Hunger
Project Australia, and assist us in many aspects
of our work in our Sydney office. You are
invaluable to us, especially in helping us to be as
effective and efficient as possible with minimal
resources. Thank you all for your partnership
in 2015.

VOLUNTEERS
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Aditi Malhotra
Aziah Hussin
Cyra Patel
Gwen Willis
Isabelle Worrad
Jill Krambeck
Katie Higgins
Lucy Commisso

Marilyn Valli
Mia Bowyer
Miriam Wood
Mitchell Moore
Mona Nasrun
Ruyin Yang
Szilvia Fekete
Vienna Marie Fornolles

Anchal, Anoop & Fiona
Armitage, Elizabeth (the late)
AUSMART INTERNATIONAL
PTY LTD
Avisar, Judy
Ballentine, Graeme
Beeren, Paul
Brewer, Robert
(Designate Projects)
Brosnan, Belinda
Brown, Chrissy & Fraser
Brown, Raefe
Bryant, David
Bryant, Robert
Burke, Cathy & Davies, Steve
Burke, Francis & Louise Barnacle
Calabria, Frank
Calina, Milan
Canion, Patrick
Carla Zampatti Foundation
Carter, Simon
Cernotta, Nick
Chisholm, James
Connolly, Matthew
Cook, John
Dare, Anna & Tony
Donazzan, Roger
Ewbank, Amanda
FivePointFour
Formentin, Jillian
Gilbert, Anthony
Gollan, Tracie
Gonski Foundation

Grady, Diane & Komor, Chris
Halbert, Ivan
Hancock, Brad
Hector, Anne
James, Vivienne
Jo Fisher Group
Jonah Group
Jones, Mary P / Persephone
Foundation
Jones, Melanie & Casserly, Mark
Jorgensen, April
Jowett, Kaye
Keen, Jo
Khor, Christine
Knight, Glen
Kuhn, Anita
Kwasnicki, Debra
La Brooy, Mark
Larbalestier, Robert
Lassere, Anke (Sirium Pty Ltd)
Lee Family
Liddell, Kim-Louise
Lincolne, Kym, The Field
Coaching and Development
PTY Ltd
Logie, Sandy
Longmuir Family
Maloney, Ian
Marina, Mindarie
Marns, Greer & Morris, Russel
McCormack, Nicole
McDonald, Mariam
McLennan, Lesley
Miller, Simone
Mollison, Lindsay
Monkivitch, Melissa
Morley, Shane
Morris, Griff (Solar Dwellings)
Nansen, Leanne
Nekvapil, Emrys & Kemi
Ng, Ben
Nolan, Cathryn & Joyce,
Stephen & family
North, Martin & Tran, Ailan
O’Donohue Family Foundation
Origin Foundation
Pitcher, Elysia
Reid, Cathie & Giles, Stuart
Richardson Foundation
Rickwood, Debra
Rothschild Family
Roy, Ankita
Ruello, Olivia
Ruse, Tony
Russo, Peter
Scotts, Helen
Southey, Tanya
Stamas, George
Tarca, Lisa
Tate, Colin & Fatches, Matt
Thomas, Howard & McKinlay,
Lesley
Thomas, Peter
Thomas, Rob
Thomson, Andrew
Thornley, Evan
Walker, Prof. Diana & Davis, Tom

Walker, Emma
Ward, Gary & Claire
Watkins, Alison & Rod
White, Lisa
Wikramanayake, Shemara
Williams, Tracey
Wood, Ronnie
Yiannis, Ulysses
Yuen, Teresa Lui

$1,000+

Abbate, Kim
Alger, Michael
Anderton, Skye
Anglin, Michelle
Anonymous
Armitage, William
Artis, Zora
Auer, John
Bainbridge, Philip
Becher, Cynthia
Bennett, Joanne
Bird, Gavin & Karen
Bolten, Rene
Brenan, Sarah
Brooker, Kerry-Anne
Brown, Trinity
Burton, Matthew
Cadan, Terry
Campbell, Claudia
Cassar, Amanda
Castle, Rebekah
Cleversley, Adam
Cook, Neville
Cook, Samantha
Cooke, Sarah
Cooper, Renata
Copson, Julie
Cunningham, Eileen
Danh, Cuong
de Courcey-Bayley, Charlotte
Deerson, Marianne
DiLuca, Analisa
Do Good December
Donovan, Bradley
Drake, Wendy
Einfeld, Greg
English, Heather
Exquira Pty Ltd
Farrington, Sally
Ferguson, Elly & Kwasnicki,
Jessica
Finney, David
Foscholo, Alison
Francis, Sarina
Garbellini, Lucia
Garrido Family
Genoni-Farnham, Helen
Gibson, Jan
Gooch, Chris
Gray, Sue-Ellen
Gridley, Annie
Gunsberger, Mandi
Halpern, Deborah
Halpern, Russell
Hanrahan, Simon & Claudia
Harris, Mark Andrew

Hart, Tim
Hay, Jean
Hettler, Marc
Hewitt, Ailene
Hills, Larry & Landon, Carolyn
Hoad, Karl
Hodes, David
Houston, Bryce
Hurst, Joshua
Innes, Sean
Isaacs, Emma
James, Karen
Jimenez, Marcello
Johnstone, Charnele
Jucker, Bernadette
King, Stu & Prue
Koropatwa, Beata
Kouvatas, Xanthi
Law, Megsy
Leahy, John
Leung, Alana
Leung, Leonard & Ana
Lyon, David
Magraith, Lauren
Marshall, Elsbeth
Matthys, Julius
McDonell, Justin
McKinley, Rose
McLeod, Robert
McMenamin, Mary
McWilliam, Helen
Merchan, Benz
Monk, Jane
Noble, Georgina
Offler, Robin & Tina
Patel, Cyra
Philpott, Bernard
Pollack, Fiona
Pollak, Wolf
Raco, Sam
Randell, Stephen
Reay, Sandi
Rosa, Gabriela
Rosser, Pamela
Royles, Sheila & Johnson, Michael
Scott, Jason
Scrutton, Skye
Sheehy, Jane
Shurey Family
Smith, Clair
Smith, Toni & O’Brien, Matt
Soulat, Laurent
Tara Health Centre
Thomas, Lauren
Thread Publishing
Tony Smark & Associates
Trotter, Elizabeth
Usherwood, Sharne
White-Hogan, Amanda
Willoughby, Anne-Louise
Wood, Sandra (Great Managers)
Woodford, Brittany
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Diane Grady is a Director and
Chairperson of The Hunger Project
Australia. She is on the Board of
Directors of Macquarie Group and
Pacific Industrial Services, a senior
advisor to McKinsey & Company, and
Chairman of Ascham School. Diane
was formerly a Director of Bluescope
Steel, Woolworths, Goodman Group,
Lend Lease and The Sydney Opera
House. Diane also previously held the
role of President of Chief Executive
Women (CEW), and chaired the
CEW task force that published the
‘CEO Kit for Attracting and Retaining
Female Talent’.

Bruce Beeren is a fellow of CPA
Australia and the Australian Institute
of Company Directors, and has over
30 years’ experience in the energy
industry. He is currently a director of a
number of public companies including
Origin Energy and Veda Group, and
is a Director of the Trustee of the
Equipsuper Superannuation Fund.

Catherine Burke was Chief Executive
Officer of The Hunger Project
Australia between 1998 and 2016.
Cathy has a Bachelor of Arts (English
and Politics) and a Graduate Diploma
in Applied Women’s Studies. She has
spent time in the field, leading many
trips to Africa and South Asia. She is
now Global Vice President and Global
Leader of Partnerships.

Rachel Akehurst is the principal of
RSA Consulting and has worked in
the area of leadership and cultural
transformation since 1986. She is
also on the Board of the Fortitude
Foundation.

Roger Massy-Greene is the Chairman
of Networks NSW and is a director of
OneVentures Pty Ltd. He co-founded
the ASX 200 company Excel Coal
Limited and was its Chairman until
2006. Mr Massy-Greene serves as
Chairman of the Salvation Army’s Red
Shield Appeal Committee in Sydney
and of Eureka Benevolent Foundation,
a family foundation.

Simon Blackburn is a Director
in McKinsey & Company’s
Sydney office, and has been with
McKinsey for 17 years. He leads the
Transformational Change service line
for McKinsey’s Organisation practice
in Asia, serving clients in both the
private and public sectors. Simon also
serves on the board of the Woolcock
Institute of Medical Research and
previously on the board of Parents as
Teachers National Centre, and the
Massachusetts STEM Collaborative.
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Debra Kwasnicki is a Partner at
Sheldon Harris Consulting with 16
years’ experience in Executive Search
and Assessment. She was a Partner
at Russell Reynolds Associates,
and served as an independent
management consultant in the
technology industry. Prior to her
consulting career, Debra was General
Manager, Customer Service and
Quality with Telstra Corporation
and had a 12-year career with IBM
Australia Limited. She was also
Chair of the Human Resources
Subcommittee for the Salvation Army
Advisory Board.

Karen James was the Chair of the
New South Wales Development Board
throughout 2015. She is a purpose
expert with a no-nonsense approach
to igniting ethical transformation for
organisations, and is the author of
‘On Purpose’. In her previous role at
Commonwealth Bank, she co-created
the CBA Leadership Program with The
Hunger Project and McKinsey.

Bruce Beeren is a fellow of CPA
Australia and the Australian Institute
of Company Directors, and has over
30 years’ experience in the energy
industry. He is currently a director of a
number of public companies including
Origin Energy and Veda Group, and
is a Director of the Trustee of the
Equipsuper Superannuation Fund.

David Bryant is the Group General
Manager of People, Culture and
Communications at St Vincent’s
Health Australia. David’s prior career
experience includes eight years
in executive search, 12 years with
Qantas as Group General Manager
of Human Resources and two years
as Head of Human Resources for
Insurance Australia Group.

David Hodes founded the Ensemble
Consulting Group in 2000 and
has held the position of CEO since
that time. He is a Systems Thinker
and Practitioner in Organisational
Learning. He has worked in Africa,
Asia, the Americas, Europe and
Australia in industries such as
Manufacturing, Distribution, Mining
Engineering, Banking, Business
Management Systems, Construction
and New Product Development.

Jacinta McDonnell is the Co-Founder
of Anytime Fitness Australia. Since its
launch into the Australian market in
2008 Anytime Fitness has grown to
over 2700 outlets and over 2 million
members, and is Australia’s number
one health club chain. Jacinta now
sits on the board of Anytime Fitness
Australia which oversees the direction
of the Anytime Group. She has also
established The Human Kind Project,
which is a for-purpose foundation that
enables businesses to build brand equity
whilst creating social change, and Urban
Yoga, a world first yoga concept.

Jill Krambeck met The Hunger
Project a couple of years ago – after
the McKinsey & Company study
of impact in Uganda – and then a
‘Rethinking What’s Possible’ workshop
inspired her to become a Global
Investor. In June 2015 Jill started
serving as Coordinator for the NSW
Development Board.

Marc Johnstone was the former chair
of the NSW board. Having lived and
worked in the UK and USA for almost
half his adult life, Marc returned to
Sydney in 2011 and joined The Hunger
Project as a Global Investor. Marc
is an entrepreneur and co-founder
of the Shirlaws group of companies,
which provides business advisory and
coaching services in 11 countries via
four different brands.

Simon Carter is an architect by
background. His journey with
sustainability has taken him from
designing green buildings, to examining
climate and ecosystem change in the
Southern Ocean and Antarctica, and
to leading a corporate sustainability
programme across the Asia-Pacific for
a large property group. He is a director
of the boutique sustainability strategy
consultancy Morphosis.

Siobhan Doran heads up Thread
Publishing, a brand storytelling agency
that helps organisations connect more
meaningfully with their consumers and
employees. It also publishes interviews
with inspiring leaders who believe
business can be a force for good.
Previously a journalist, writing for
The Sydney Morning Herald, Sunday
Telegraph, The Age, ACP and Pacific
magazine publications, Siobhan then
moved into state government to work
as a media advisor and later, as head of
strategic communications for a state
government organisation.

Xanthi Kouvatas has 20+ years’
experience strategically challenging,
nurturing and growing some of the
world’s biggest brands. Her career
spans marketing and business
leadership roles at Microsoft, Lion
Nathan, Kimberly-Clark, Unilever
and Roses Only Group. She spent
a year in Vietnam in 2008 working
in microfinance with Kiva, the
world’s largest online microfinance
organisation.
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Christine Khor is the Chair of the
Victorian Development Board. She
is Managing Director of Chorus
Executive, an executive talent
management service in the sales,
marketing and communications
space. With 16 years of experience in
recruitment and over 17 years working
for leading companies in product and
marketing management, she now
specialises in executive recruitment,
talent assessment, coaching,
mentoring and advisory services for
sales, marketing and communications
professionals.

Claire Whitbread is a company
director of Whitbread Insurance
Group which comprises the brands,
Whitbread Insurance Brokers and Axis
Underwriting Services. Since 2004,
Claire has held many key leadership
roles within the family owned business
and today heads the Marketing and
Communications department for the
Group. Claire is a facilitator of The
Hunger Project ‘Rethinking What’s
Possible’ workshops.

Sarah Mudford has been working
with Telstra for 10 years in a variety of
roles including commercial and capital
management, Customer Advocacy
and Diversity. She has been the
Executive Assistant to the Victorian
Board since June 2013.

Tanya Southey has over 20 years’
experience working in the corporate
sector as a Human Resources
professional. At present, Tanya is the
HR Director for Carlton and United
Breweries, a subsidiary of SABMiller.
Prior to this role, Tanya was a Partner
at strategic consulting firm, Sheldon
Harris. She has also held executive
roles at General Electric and Jetstar
Airways.
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David Lyon has over 20 years’
experience in banking and finance
and is currently a Regional Executive
within Corporate Financial Services
at the Commonwealth Bank (CBA).
David has been actively involved in the
not for profit sector, participating in
the CBA leadership programme with
The Hunger Project in India in 2012,
and previously as a board member and
finance committee member of Wesley
Mission Victoria for five years.

Debra Kwasnicki is a Partner at
Sheldon Harris Consulting with 15
years’ experience in Executive Search
and Assessment. She was a Partner
at Russell Reynolds Associates,
and served as an independent
management consultant in the
technology industry. Prior to her
consulting career, Debra was General
Manager, Customer Service and
Quality with Telstra Corporation
and had a 12-year career with IBM
Australia Limited. She was also
Chair of the Human Resources
Subcommittee for the Salvation Army
Advisory Board.

Deborah Protter is the Chair of the
Western Australia Development Board.
She is passionate about the development
of human potential, with over 30 years’
international experience educating,
training and mentoring executives
and leaders of government agencies,
companies and community based
organisations in education, industry,
women’s development, public health and
international development in the UK, USA.

Ailan Tran works for Hancock
Prospecting Pty Ltd. Ailan’s
commitment to family values,
community service and maintaining
good health was instilled in her through
the leadership example set by her
adopted Australian grandparents.
These values are reflected in the
community development programs of
The Hunger Project.

Athanae Lucev has since 2008
worked in a variety of media, PR and
communications roles including for
Minderoo, Youth Focus, Senator
Michaelia Cash, andd West Australian
Newspapers.

Faye Longmuir has been a personal
investor in The Hunger Project
since 2011. Faye is passionate about
being part of the team that aims to
eradicate global poverty by 2030,
a possibility in our lifetime. Faye is
also a Private Wealth Manager with
Macquarie Private Wealth in Perth,
where she has been for the past 14
years. She specialises in Complex
Asset Structures, Retirement Planning,
Australian Equities and Self-Managed
Superannuation.

Gary Ward has been a general
practitioner for over 25 years, having
done physician training at Royal Perth
Hospital and Cambridge UK in the
1980s. He has worked in country
and suburban general practice and
has skills in both mainstream and
complementary medicine. His
primary interest is in diagnostic and
preventative health (physical and
mental) and is the primary care
physician to many prominent West
Australians.

Marie-Josee Shurey is Associate
Senior Consultant at JMJ Associates.
Previous to this role, Marie-Josee
was Director of Sourceful Transition,
working as a Leadership and Peak
Performance Coach, Workshop
Facilitator and Keynote Speaker.

Patrick Canion is a Certified Financial
Planner and CEO of ipac Western
Australia, an award-winning financial
advice practice. He has a Master
in Applied Finance and Investment
and a Diploma Company Directors
Course. He is a director of the Future2
Foundation and a former director of
the Financial Planning Association
and past president of the Western
Australian Club.

Rachel Akehurst is the principal of
RSA Consulting and has worked in
the area of leadership and cultural
transformation since 1986. She is
also on the Board of the Fortitude
Foundation.

Teresa Lui Yuen is an environmental
professional working in the Western
Australian energy sector. Her work
revolves around navigating the
environmental regulatory landscape
and driving environmental awareness
and best practice. She is passionate
about sustainability and equality, and
believes in the interconnectedness of
our lives here and those of our global
brothers and sisters.

Tracey Hassell is a Health, Safety
and Environmental (HSE) specialist
with experience in the environmental
consulting and resources sectors.
After studying Earth Sciences and
Environmental Science, Tracey began
her career in the consulting industry
majoring in environmental impact
assessments. She then transitioned
into a role as a HSE Advisor in the
consulting industry, allowing her to
focus on working with teams and
employees to develop safe work
practices in high-risk environments.
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Janette McDonald spent many years
in leadership roles in both the private
and public sector assisting food
companies, in Australia and the US.
She now leads her own consulting
business providing technical solutions
to enable food businesses locally,
nationally and internationally to
develop and commercialise their
products. She was made a Fellow of the
Australian Institute of Food Science
and Technology in 2015, is a member
of the Australian Institute of Directors
and has been sessional lecturer at the
University of Queensland since 2002.

Lesley McLennan has a diverse
background in which arts and education
have been dominant themes. Her
involvement with The Hunger Project,
however, began when her career path
diverged into social entrepreneurship.
Lesley visited India in 2008 with The
Hunger Project and she has been a
personal investor and advocate of The
Hunger Project ever since.
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Claudia Campbell is a financial markets
specialist with experience spanned
across the foreign exchange, interest
rate, commodity and fixed income
markets. Her undergraduate degree is
a Bachelor of Business with a double
major in Finance and Economics.
Postgraduate qualifications include her
Financial Markets Dealer Accreditation
and she has credits towards her
Masters of Applied Finance. Prior to
this, Claudia spent time in the property
industry leasing shopping centers.

Amelia Lee is an architect, wife, and
mother to three children aged six and
under. Together with five colleagues,
she established DC8 Studio in 2009,
a multi-disciplinary architecture and
design firm with studios in Brisbane
and Sydney. DC8 Studio’s unique
expertise, history and commercial
knowledge embed value, through
design.

Amanda Cassar is the Director of
financial planning firm Wealth Planning
Partners, helping clients Australia
wide to succeed with “The WPP Way:
Secure, Build, Succeed.” She holds a
Masters Degree in Financial Planning
and specialises in Self-Managed Super
Funds and Insurance Protection
strategies.

Joanne Keen is a solicitor with more
than 14 years’ experience and is
currently the General Counsel
at Energex Limited. She holds a
Bachelor of Laws (Honours) from the
Queensland University of Technology
and a Masters of Laws from Temple
University in Philadelphia. Joanne is
also on the board of the Leukaemia
Foundation of Queensland.

Josh Rogers has been actively involved
with The Hunger Project for more
than 14 years during which he was
also a founding member of the NSW
Development Board. Josh has decades
of experience in developing startups and high growth businesses, is a
founder of technology fund Carthona
Capital, director and shareholder of
The Search Party, non-Executive
Chairman of Ondi.com, Advisory
Board Member for Real Time Minds,
a previous non-executive director
of Posse.com and previous founding
shareholder of Freelancer.

Peter Russo is managing director of
Engaging Leaders, a specialist risk
management, human factors and
leadership development consulting
organisation. He also lectures at the
University of Newcastle for the School
of Psychology, specialising in Human
Factors and Adult Education. Peter has
also served with the United Nations
and the Australian Defence Force
in overseas. Peter is also a pro-bono
advisor to Beyond Blue and is a mentor
with the highly respected Leadership
Victoria in their Not For Profit
Leadership program.

Kym Lincolne is an Organisational
Learning Innovator and the Director
and Principal consultant at The Field
Coaching and Development, a learning
innovation company, that partners
with organisational Learning and
Development and Human Resources
teams to deliver large initiatives for
leaders and teams.
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Catherine Brain has dedicated her
career to date to a range of roles
working across organisational design,
business transformation and strategic
change. She has worked across a range
of community groups and initiatives
focused on making true sustainable
change happen. She participated in
the Business Chicks Leadership and
Immersion Program in India in 2014.

Kim Liddell is the Founder and
Managing Director of Non Destructive
Excavations Australia and has been
providing safe digging practices
across thousands of construction
sites since 2005. Kim was introduced
to The Hunger Project’s work on an
immersion trip to India in 2014 and was
asked to join the board in 2015. Kim is
also a member with 20/20 Exchange
and Entrepreneurs’ Organization in
Sydney.

Millie Allbon has been an important
part of The Hunger Project team since
2010 and was promoted to Director
of Programs in March 2015. As well as
leading immersion trips in our program
countries, Millie is also the Sydney
facilitator for our Rethinking What’s
Possible Workshops.

Patrice Gibbons is a writer and
communications specialist with
over 15 years’ experience in
journalism, conferencing and content
development. She has worked on
leading publications in Australia and the
UK and is passionate about the art of
storytelling. Patrice also participated
in the Business Chicks Leadership and
Immersion Program in Uganda in 2013.

Simone Miller professional career has
been focused in the areas of people
leadership, operational management,
learning & development, and, for
the last 8 years, workforce analytics
and human resource strategy. She
participated in the Business Chicks
Leadership and Immersion Program in
India in 2014.

Sue-Ellen Gray brings a broad
experience in marketing and
communications to the Alumni
Development Board. Most recently
her roles for a not-for-profit to
support and promote social enterprise,
university and TAFE have combined
her skills with her passion for
encouraging education, empowering
others to help themselves, and others.
She participated in the Business Chicks
Leadership and Immersion Program in
Uganda in 2013.

Nicholette Te Wao has worked as
an Operations Coordinator with
City of Sydney Council since 2008.
Nicholette was inspired to join the
board after seeing the work being done
on a Business Chicks Leadership and
Immersion Program in Uganda 2013.
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How we spend our funds*

FINANCIAL
OVERVIEW

Our investor community expressed its ongoing
commitment to ending chronic, persistent hunger by
increasing their investment in The Hunger Project
Australia in 2015 to a record level of $5.093 million,
a 16.4% increase from 2014. Each dollar invested
has incredible impact given the multiplier effect
that the 395,000 volunteers trained by The Hunger
Project have worldwide when they lead change in
their communities.
The increase in investment enabled us to direct
$4.062 million or 80% of total income to
international programs and support to empower
our rural village partners. These funds have been
sent to India, Bangladesh and the 8 countries where
we work across Africa (the levels distributed to
each country are shown here). $303,000 or 6%
was directed to changing our world through local
advocacy and awareness raising.

International Programmes and Support 80%
Community Education 6%
Fundraising Costs 9%
Accountability and Administration 5%
*The ﬁgures are expressed as a percentage of total income for
2015. For every dollar invested, this is how The Hunger Project
Australia spends it.

Where we send our funds

We continue to manage our fundraising costs
effectively and efficiently to ensure that they are only
9% of total income. In 2015, deeper investment
was made into building investor relationships and
tailoring investment solutions to ensure that they are
relevant, meaningful and transformational, resulting
in an increase of 2% compared to last year.
Accountability and administration costs
remained constant this year at 5% of our total
income or $286,000. These include the cost of
information technology, finance and accounting,
risk management, human resources, and our
management team.
We are proud that we continue to keep our costs
low, ensuring that we are able to maximise our
investment in international programs and support
to empower women and men to transform their
futures. These figures are evidence of our ongoing
commitment to our investors to carry out our
work as efficiently and effectively as possible. They
are also testament to the goodwill and hard work
of The Hunger Project Australia team, Board
members, volunteers and pro bono partners.
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THP-Ghana 20%

THP-Bangladesh 8%

THP-Benin 16%

THP-Senegal 8%

THP-India 14%

THP-Malawi 5%

THP-Uganda 13%

THP-Burkina Faso 4%

THP-Mozambique 9%

THP-Ethiopia 3%

One of our village partners in Senegal
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Income Statement for the year ended 31 December 2015

Statement of Financial Position as at 31 December 2015

2015
$

2014
$

REVENUE

ASSETS

Donations and gifts

Current Assets

Monetary

2015
$

2014
$

3,337,981

3,235,067

Cash and cash equivalents

1,231,126

1,141,869

219,025

152,063

Trade and other receivables

258,871

235,973

1,483,580

916,968

Prepayments

20,618

12,202

Investment Income

10,732

27,335

Total Current Assets

1,510,615

1,390,044

Other Income

41,501

43,584

5,092,819

4,375,017

Property, plant and equipment

14,013

20,679

Intangibles

18,715

17,506

Total Non-Current Assets

32,728

38,185

1,543,343

1,428,229

116,714

123,996

Provisions

1,116,793

904,833

Total Current Liabilities

1,233,507

1,028,829

TOTAL LIABILITIES

1,233,507

1,028,829

NET ASSETS

309,836

399,400

Non-monetary
Grants^

TOTAL REVENUE
EXPENDITURE
International Aid and Development Programs Expenditure
Funds to international programs

(3,765,824)

(3,933,367)

(167,009)

(77,302)

(302,816)

(184,314)

Public

(276,290)

(192,701)

Government, multilateral and private

(165,872)

(115,349)

Accountability and Administration

(285,547)

(234,661)

Non-Monetary Expenditure

(219,025)

(152,063)

(5,182,383)

(4,889,757)

Program support costs
Community education
Fundraising costs

Total International Aid & Development Programs Expenditure

Non-Current Assets

TOTAL ASSETS
LIABILITIES
Current Liabilities
Trade and other payables

EQUITY
TOTAL EXPENDITURE
Excess of expense over revenue from continuing operations

(5,182,383)

(4,889,757)

Retained earnings

309,836

399,400

(89,564)

(514,740)

TOTAL EQUITY

309,836

399,400

^
Includes grants sourced from all other Australian Institutions and other Australian organisations such as philanthropic organisations
and corporate entities.

These statements should be read in conjunction with the accompanying notes and independent auditors report
which can be found in the full version of our Annual Financial Report for the year ended 31 December 2015 on our website at
http://thp.org.au/wp-content/uploads/2016/06/Annual-Financial-Report.pdf

Statement of Changes in Equity as at 31 December 2015
Consolidated

Retained Earnings
$

Total
$

Balance at 31 December 2014
Excess of revenue over expenses

399,400
(89,564)

399,400
(89,564)

Balance at 31 December 2015

309,836

309,836

These statements should be read in conjunction with the accompanying notes and independent auditors report
which can be found in the full version of our Annual Financial Report for the year ended 31 December 2015 on our website at
http://thp.org.au/wp-content/uploads/2016/06/Annual-Financial-Report.pdf
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The Hunger Project Relief Fund is endorsed as
a Deductible Gift Recipient with the Australian
Tax Office. Monetary gifts of $2 or more
are tax deductible.

The Hunger Project Australia is a proud member
of Australia Council for International Development
(ACFID). ACFID is the peak Council for Australian
not-for-profit aid and development organisations
working to attain a world where gross inequality and
extreme poverty are eradicated.
The Hunger Project has been awarded the highest
possible 4-star rating by Charity Navigator, the
leading independent charity evaluator, which
compares and rates leading charities based on their
performance and accountability.

The Hunger Project Australia has a complaints handling
procedure in place. Please direct any complaints to our
Chief Executive Officer on (02) 9222 9088
or complaints@thp.org
We are also a signatory to the ACFID
Code of Conduct which is a voluntary
self-regulatory sector code of good practice.
Information about how to make a complaint to ACFID
can be found at www.acfid.asn.au
Copyright ©2016. All material contained in this
Report is subject to copyright owned by or licensed to
The Hunger Project Australia. All rights reserved.
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