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We believe that hunger can end, and that ours is the
generation that can end it once and for all.
We believe people who live in hunger are not the problem
- they are the solution. We don’t see a billion mouths to
feed, we see a billion human beings who are enterprising
and resilient. The work, therefore, is to unlock their capacity,
creativity and leadership so they can end their own hunger.
That’s what we do.
For us in Australia, we think there is more to life than just
consuming. We are all connected, and honouring that
connection through partnership makes life richer.
If you feel the same way, read on.

ACFID Code of Conduct

The Hunger Project
builds leaders,
particularly women
leaders, who go on
to transform their
entire villages.
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It is my privilege to present this report to you on The Hunger Project
Australia’s activities for 2012. This was a record year for The Hunger
Project, in terms of both fundraising and impact. What this report
represents is not simply the growth in revenue for The Hunger

Letter from the Chair

Project Australia; more importantly, this represents the growth of our
community.
Investors in The Hunger Project run the gamut from students
to chief executives and from families to corporations. We count
among our ranks thought leaders from across Australian
businesses, and a network of inspiring, passionate and dedicated
individuals. What joins together this disparate group from around
Australia is a commitment that we have all made, and our belief
that the end of hunger is achievable through partnership with
impoverished communities, determined to take responsibility for
change.
The Hunger Project builds leaders, particularly women leaders,
who go on to transform their entire villages. Underpinning this
transformational work are extraordinary leaders here in Australia, a
group that continues to diversify and solidify.
To those of you who have recently joined our community here
in Australia, I wish you the warmest of welcomes. To our longerstanding members, thank you for making The Hunger Project
Australia what it is today. It is a community that I am very proud to
be a part of, a sentiment that I hope all of you share.
Warmest wishes,
Diane Grady, AM
Chair, The Hunger Project Australia
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2012 was an exhilarating year

Our partnerships with business

for us at The Hunger Project

and entrepreneur networks:

Australia. Last year we saw a

including Key Person of

36% increase in the money we

Influence (KPI) and Business

raised for our work.

Chicks have increased our

We have a real sense that
our work is being seen and
understood by more people
around the country, and our
work overseas is going from

visibility. I’ve relished the chance
to speak in front of audiences

Specifically our strategies

of 1,000+ people, inspiring and

include:

stimulating participation in our
work.

strength to strength. Our

We also created and launched

programmes are impacting

the Redefining What’s Possible

millions of people. I spent

workshop. This is a powerful

time in India, Bangladesh and

way of introducing new people

Uganda last year witnessing this

to our work and the insights we

incredible work. You will read of

have around leadership.

the outcomes Australians have
made possible through their
investments.

Letter from the CEO

•

Strengthening our approach
by incorporating the latest
science on nutrition.

•

Compellingly demonstrating
the success of our
approach by focusing on
achieving outstanding
models of impact and

Globally, we have been working

sustainability in targeted

on our strategic direction to

areas where we work.

best align with the UN’s Paris

•

Globally advocating for the

Our Corporate Leadership

Principles. Developing countries

Programme was launched last

are now taking charge of their

year with McKinsey & Company

own strategies in order to avoid

and Commonwealth Bank. This

duplication and inefficiency that

programme emphasises how

occurs when donor countries

Australia has been very involved

much we have to learn from

give money and restrict what it

with the discussions around

the resilience and courage of

can be used for. Over the next

this and will continue to play a

our partners on the ground.

four years, The Hunger Project

global role in implementing our

The programme has captivated

is determined to influence these

strategic direction.

corporate Australia, and the

new country-led strategies in

results have been remarkable.

the countries where we work.

Thank you to all our investors

The groups involved in the

and supporters for participating

country-led strategies include

with us in 2012.

So too has been our leadership
partnership with Business
Chicks. Having members
see our work in Uganda and
Bangladesh has built a new
generation of leaders for the
end of hunger.

Civil Society groups who know
what work needs to be done
in specific sectors, such as
Farmers Association and NGO’s,
and cross-sectoral Government
ministries.

adoption of our approach in
country-led strategies that
improve the lives of millions.

Cathy Burke
CEO The Hunger Project Australia

Financial Overview
It is with great pleasure that
we can report that 2012 was
a record year in income
for The Hunger Project
Australia. The total revenue
of over $3.2M raised
throughout 2012 represents
an increase of 35% on
2011 and an extraordinary
increase of 94% on 2010.
The increase in growth over the past 3
years has been driven in large part by
our strategy to diversify our fundraising
base. This has included expanding our
corporate programme and offerings,
developing strong partnerships with
networks such as Business Chicks, and
strengthening the overall experience
investors have with us. The outstanding
2012 revenue is a testament to the
success of this strategy as the influence
and reach of The Hunger Project
Australia continues to grow.
2012 also saw an increase in the
percentage of income expended in
our overseas programmes. 82% of the
total revenue for 2012 went directly
to supporting and empowering our
village partners across Africa, India and
Bangladesh. A further 5% was spent on
engaging with and educating the wider
Australian community about our work
globally, an important part of our local
advocacy and awareness raising.
Fundraising costs remained consistent
between 2011 and 2012, however
represent only 7% of income, down
from 12% in 2011. This reflects the
strong success of The Hunger Project’s
fundraising strategies throughout
the last 2-3 years, as investments in
widening our revenue base continues to
drive consistent overall revenue growth.

6

The figures are expressed as a percentage
of total income for 2012. For every dollar
invested, this is how The Hunger Project
Australia spends it.
Finally, we can report that accountability
and administration costs have further
reduced down to only 6% as a proportion
of income. The Hunger Project Australia
is committed to the highest levels
of efficiency and effectiveness. This
percentage is a testament not only to
the hard work and dedication of The
Hunger Project Australia team, but also
the network of volunteers and pro bono
partners that allow us to keep these costs
to a minimum.

The Hunger Project Australia

The Hunger Project is a global, nonreligious, non-government organisation
working in partnership with rural people
in Africa, India and Bangladesh to end
world hunger.
We believe that the hungry themselves
are the key to ending hunger and poverty.
Our work is to unlock their capacity,
creativity and productivity so they can
overcome their own hunger.
The Hunger Project works to break the
cycle of poverty. We have a proven model
that shows that ending hunger, poverty
and aid-dependence is possible in our
generation. We work collaboratively with
the most poverty stricken, non-literate
and subjugated people in the world.
These people are not the problem—they
are the solution! Through an inspiring
leadership model we foster the will and
skills to become self-reliant.
The Hunger Project does not give
handouts. We do not function like a
service delivery organisation. We do not
give away food. We do not send people
overseas to dig wells - the people in these
communities are quite capable of doing
these things themselves. Instead we work
collaboratively with people to change
their mind-set from one of resignation,
feeling they will always be hungry, to one
of optimism, that they can change their
own lives. We work to build leadership
and then, once a “can-do” spirit is
present, we teach skills and provide
resources in key areas: food security and
nutrition, microfinance, health, education,
clean water and sanitation.

Here in Australia, we often hear that
people feel a deficit of a different kind.
They say that they “have accomplished
so much” and yet they feel empty. We
feel strongly that because we come from
a privileged country we are in the best
position to be more than consumers.
We work with Australians to help them
discover their highest selves.

It is through this partnership
of like-minded people,
that we are reaching 24
million people…giving new
opportunities for people to
care for themselves and
their families.

We know that hunger is not a problem
of any one country. It is a global issue
and requires new thinking, partnerships
and “ways of being” to solve it. Bringing
our leadership from Australia – financial,
social and personal – in authentic
partnership with the women and men
in villages to end hunger, is necessary,
appropriate and transformative.
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Our work in India

In India there are schools without
teachers, health centres without nurses,
and locally elected leaders who are
expected not to lead. India’s particular
morass of corruption and lack of
accountability creates issues contributing
to poverty… and a huge opportunity for
breakthroughs.
It is now mandated by law that 1/3 of all
seats for village councils (panchayats)
be held for women. However, the
majority of these women are unprepared
to participate due to a lifetime of
subjugation, non-literacy, and very little
experience in public, let alone leading a
life in the public eye.
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Murli Meena
has installed
150 water
pumps and
secured
funding for
250 lowincome
houses
through
community
engagement
and
consensus.

What is The Hunger Project
doing to change this
situation in India?
The Hunger Project has seized on this key
change in India’s political structure. Since
2000, THP has trained over 83,000 of these
elected women to read, write, speak and
lead the political agenda. By bringing
together groups of elected women to
form federations, THP has given these
women the opportunity to meet regularly
and share knowledge and experience, as
well as act collectively to tackle issues that
are affecting them all.

Through partnering with The
Hunger Project these remarkable
women leaders have found their
voice and are changing the future
of India. They are standing tall in
the face of threats, violence and
social ostracism to bring water,
health, education and nutrition
to their villages. Importantly,
they are also challenging the
social norms in a traditionally
patriarchal society. Now
generations of young women
have strong local women rolemodels to match against their
courage and their vision for the
future.
In 2012, The Hunger Project
partnered with 48 Civil Society
organisations in India, as
well as leading international
agencies like the United Nations
Population Fund (UNFPA) and
UN Women. The Hunger Project
Vice President and Country
Director for India, Rita Sarin, was
also appointed a key member

of a high-level Committee on
the Status of Women in India,
charged with undertaking a
comprehensive study of changes
in the status of Indian women.

During 2012 Women’s
Leadership Workshops were
held for 3,094 elected women
representatives. These women
are now taking actions to bring
water, health and education
to their villages. Across eight
states in India nearly 140,000
women and men participated
in activities to strengthen
federations, facilitate women’s
leadership and influence public
opinion.
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Our work in Bangladesh
The Cycle of Malnutrition
Bangladesh has a childmalnutrition rate twice that of
Africa. Much of the reason for
this is the severe subjugation of
women and girls. It’s a vicious
cycle.
When women are supported and
empowered all of society benefits.
Women do the most to improve
health, nutrition and education.

So what is The Hunger
Project doing to break
that cycle?
The Hunger Project has created
initiatives that break the lifelong
subjugation of women and girls.
This includes Women’s Leadership
training that provides intensive
education in gender equality and
legal and reproductive rights.
These women, the Unleashed
Women’s Network, become a
resource to all the women in their
village. In 2012, more than 950
women leaders joined the already
3,600-member strong Unleashed
Women’s Network. These leaders
also launch campaigns to halt
domestic violence and child
marriages.

National Girl Child Day
THP has initiated Bangladesh’s
National Girl Child Day, an annual
celebration of the importance of
women and girls, which has since
gone global. In 2012, National
Girl Child Day was celebrated
in the capital city of Dhaka
with around 1,500 participants
from 56 organisations and
institutions. Celebrations were
held nationwide in 405 Unions.
More than 28,000 women and
men participated in 252 events to
observe the day throughout the
country.
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Shifting Mindsets of
resignation through Vision,
Commitment & Action
workshops.
The Hunger Project has pioneered
a methodology to shift the mindset
of rural villagers living with
hunger called Vision, Commitment
and Action. This enables the local
community to create their own
vision, to set their own priorities
for a healthy future, and achieve
them through their own efforts. In
order to accomplish this, trained
local volunteers, “Animators”,
work to educate, inspire and
motivate their fellow-villagers.
The Hunger Project has now
trained nearly 270,000 volunteer
animators in Bangladesh. In 2012
over 6,000 animators, half of them
women, were trained and are now
taking action to end hunger and
poverty in their communities.

Youth Ending Hunger
In conjunction with our Volunteer
Animators, The Hunger Project’s
Youth Ending Hunger Programme
is mobilising students across
the country, who in turn are
organising campaigns on issues
such as family planning, ending
child-marriages and dowries,
and education programmes on
environmental sustainability,
sanitation and nutrition. In 2012,
The Hunger Project trained
3,122 youth leaders and created
148 youth units at education
institutions, comprising 10,500
enthusiastic young people.

My name is Kaya, I am 18 years old. I was married at 12, though
I did not want to get married. I had my first child when I was 14.
In my village I had seen that there were women that had been
trained by The Hunger Project as “Unleashed Women Leaders”.
I told them that I too wanted to become an Unleashed Leader.
Thanks to the training I received I was able to start a women’s
self help group. We work together to lift the status of all. Now, I
am going to end child marriage in my village. I am determined
that no other girl will go through what I went through.

Our work in Africa

Villagers are inspired to
act and learn to meet
their own basic needs
In rural Africa, there is very little
infrastructure. That means no hospitals,
schools, or running water. Women and
men work over-used little plots of dirt to
try and grow food to feed their families.
There is little access to local government,
or services, if any. Worse still is an allpervading mindset of resignation and
hopelessness – the feeling that nothing
will change, and that people will always
be hungry.

So where does The Hunger
Project come in?
The Hunger Project’s focuses on what we
call “The Epicentre Strategy” in Africa.
We unite upwards of 15,000 people from
a cluster of 10-15 villages to create a
dynamic centre, or “epicentre.” This is
where villagers are inspired to act and
learn to meet their own basic needs.
The Epicentre Strategy works over four
distinct stages. During the first stage The
Hunger Project works to educate and
mobilise partner communities through
Vision, Commitment Action workshops.
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In the second Phase THP, local
government, local donors, and villagers
then collaborate to construct the physical
epicentre building which houses essential
facilities such as a health centre, nursery
school and food bank. The villagers build
the building themselves brick by brick. In
the third phase villagers begin to operate
their own programmes, designed with
in partnership with The Hunger Project
to address locally specific issues. In the
final phase - self-reliance - the epicentre is
completely owned and run by our village
partners, with all programmes operating
independently of The Hunger Project.
The Hunger Project Australia has
pioneered a strategy where groups of
Australian investors partner directly with
communities in Africa by investing in an
epicentre. In underwriting an epicentre,
our investors are committing to walking
the path with their village partners,
supporting them as they transform their
communities and end their own hunger.
In 2012, over $800,000 was invested
directly by Australian investors to support
nine epicentres across Africa.

121 Epicentres in 8 African Countries
Benin

Burkina Faso

Ethiopia

Malawi

Mozambique

Senegal

Uganda

Ghana

19 15 6 8 3 10 11 49
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Our work in Africa
The Epicentre Strategy supports communities to establish vital programmes in their
villages to improve health, education, nutrition and food security. The table below
shows the outputs of key programmes in 2012.
Programme Outputs 2012
VCA Workshop Participants
Community Mobilsation
Gender Equality

Health & Nutrition

Literacy & Education

Animator Training Workshop Participants

Water, Environment & Sanitation

Monitoring & Evaluation (M&E)
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9,115

WEP Workshop Participants

48,906

People accessing health clinics

176,101

Children Vaccinated

104,233

HIV/AIDs & Gender Inequality Workshop
Participants

142,877

Bednets Distributed

12,267

Participants in Functional Adult Literacy
Classes

12,066

Number of Children participated in
Nursery School/Meal Programme

4,896

Food Security Workshops

61,700

Agriculture TOT Workshop Participants

Food Security

147,165

2,180

Kilograms of seeds, fertilizer, and
pesticides distributed

258,187

Kilos produced in epicentre community
fields

66,596

Average Kilos stocked in food bank

452,603

Kilos added to food bank

678,757

Kilos distributed/sold from food bank

563,131

Tree Planted

58,785

New/Rehabilitated Latrines

61

New/Rehabilitated Water Sources

84

Participatory Action Research (PAR) /M&E
Workshop Participants

4,688

My name is Mary. I am a widow with four children. Before The
Hunger Project I struggled to feed my family and my children
did not go to school. Everything changed after I attended The
Hunger Project’s workshops. I realised that I could change
the future for my children. Now, every bit of money I get I think
about how much I can put into schooling. Because of my training in agriculture, I am growing many different plants in my
garden. This means my family can now eat better food and are
more healthy.
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Our work in Australia
Global Investor Group (GIG)

“Being involved
with THP has
changed my
way of thinking,
particularly
about leadership
and the flow of
money. Deciding
to invest in THP
has completely
altered my
view on how I
use my money
and how it can
create so much
abundance. I
feel so powerful
being able
to make daily
decisions
knowing that
those decisions
are aligned to
my ultimate goal
of playing my
part in ending
hunger. I’m so
thankful to The
Hunger Project
for opening
up so many
opportunities for
me to truly see
what I am made
of.”

16

Peggy Radiotis
Global Investor

Our Global Investors have continued
to inspire us with their generosity and
leadership. Being part of the Global
Investor Group isn’t simply about giving
money to end hunger; it’s about the
mutually transformative journey that
investors become a part of. By investing
$5,000 or more with The Hunger
Project, these amazing individuals and
organisations stand with our rural
partners and become change agents for a
better future for the world. Their money
is an expression of who they are, of their
commitment to humanity. They attended
our workshops and events around
Australia, and continue to spread the
word about the work we do. As a group
they infuse their investment with vision,
partnership and a stand for the end of
hunger that leverages their money many
times over.

In 2012, GIGs invested over $2.1M
with The Hunger Project, which
supports our village partners to
build better futures for their families
and their whole communities. Their
investment and leadership is why
we have been able to reach over 24
million people worldwide.

Unleashed Women
Leaders Initiative
Empowering women to have a
voice in their communities is a key
element to achieving the end of
hunger and poverty. The Unleashed
Women Leaders Initiative was
launched in May 2011 to secure
long-term, sustainable funding
for our work with rural women.
These funds are supporting women
leaders, providing them with
essential knowledge and skills, and
enabling them to succeed in ending
hunger in their communities.
Since its inception over $1.4M has
been committed to the Unleashed
Women Leaders Initiative,
supporting our work with rural
women around the world. Funds
from this initiative have enabled
programmes that:
s

s

trained women volunteers in
Bangladesh who are going
hut-to-hut to mobilise entire
communities;
provided financial training and
access to credit for women in
Africa through our epicentre
rural banks, enabling them
to set up their own microenterprises

s

provided leadership and skills
training to women elected to
Indian local councils who are
speaking out to bring water,
health, education and nutrition
to their villages.

Additionally, The Hunger Project is
able to support women to uphold
their rights and take control of
their lives. Violence frequently
affects women in South Asia
and Africa, used to scare and
intimidate women and prevent
them from being effective leaders.
In 2012, The Hunger Project
led campaigns against violence
against women in Bangladesh
and India, whilst specially trained
volunteers across the region act
collectively to demand justice. In
Africa, animators for our Women’s
Empowerment Programme (WEP)
carry out workshops that focus on
gender equality, and women’s legal,
civic and reproductive rights.

Why is this initiative
focused on
women?
Women bear almost all
responsibility for meeting
basic needs of the family, yet
are systematically denied the
resources, information and
freedom of action they need to
fulfil this responsibility.
The vast majority of the world’s
poor are women. Two-thirds
of the world’s non-literates are
female.
Of the millions of school age
children not in school, the
majority are girls. And today,
HIV/AIDS is rapidly becoming a
woman’s disease.
And yet, studies show that
when women are supported
and empowered, all of society
benefits.

We are committed to
developing women’s
leadership, and will continue to
grow the Unleashed Women
Leaders Initiative throughout
2013 and beyond
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Our work in Australia

Corporate Leadership
Programme
For The Hunger Project, leadership
development is at the heart of who
we are and what we do. Every single
day our village partners are making
the courageous transformation from
hunger and dependency to self-reliance.
This strategic approach to leadership
development has application in Australian
corporations.
This core methodology has led The
Hunger Project Australia to a corporate
leadership programme designed in
partnership with McKinsey & Company.
It is structured to be tailored specifically
to each corporation’s needs. The first
such Programme started in 2011 with
Commonwealth Bank of Australia. 2012
saw the successful completion of the first
stage of The Hunger Project’s Leadership
Programme with CommBank, and start of
the second. The goal of the programme
is aimed at catalysing transformational
leadership at the highest levels of the
Corporate Financial Services (CFS)
division to produce outstanding results
for customers and staff.
The centrepiece of the programme was
a 5-day leadership immersion trip in
Rajasthan, India.
The immersion allowed the Change
Leaders to meet village women who
were transforming from non-literate,
soft-spoken, subjugated individuals to
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powerful leaders. In the transformation
process these women come to realise
that they are the key to ending poverty
and hunger in their villages. Once
empowered, they show phenomenal
courage and leadership in their villages
and create change against all odds.
This vivid and personally confronting
demonstration of leadership allows the
Corporate Change Leaders to draw
important lessons as they observe the
women stand up and take action to bring
water, health and education to their
villages, in the face of true adversity.
The barriers to creating change in the
bank that once seemed insurmountable
become quite viable in comparison,
after seeing the courageous rural
women overcome violence, brutality and
exclusion from society. The Corporate
Change Leaders learned how The Hunger
Project’s unique leadership training and
mobilisation methods were structured
and administered, and have taken on
a mirror structure for “grassroots”
empowerment in the bank.
Upon their return to Australia the
Corporate Change Leaders were at the
forefront of driving this powerful mindset
shift throughout CFS. CFS has received
multiple customer measurements
indicating the deep success of the
programme. As a result, the programme
has been expanded through to 2015.

hike4hunger
hike4hunger is an annual
campaign that aims to raise
awareness and funds to end
global chronic hunger. Each
year we inspire people to
create or join a hike around
World Food Day, October 16.
This year our hikers included
a group that took on the eightday pilgrimage from Canberra
to the peak of Mt Kosciuszko,
the fourth time this annual hike
has been run. In partnership
with the professional logistics
company, Aurora Adventures,
ten hikers sponsored by the
Trust Company also took on a
long, emotional yet incredible
journey along the Kokoda Track
in Papua New Guinea. Hikers
from both these pilgrimages
came back feeling tired but reenergised, knowing that they
are capable of doing something
extraordinary and make change
happen.

Several people also participated
in day-hikes around Australia,
two of which were hosted by
The Hunger Project Australia
(one each in Sydney and
Melbourne). A group from
Commonwealth Bank
Australia hosted a day-hike
on World Food Day through
Sydney’s CBD, raising
awareness amongst their
community about global
hunger. Internationally,
hike4hunger gained support
with hikes in Germany, New
Zealand and USA among
our THP partner countries.
Hikes were also hosted by
community groups in Kenya,
Macedonia and Zimbabwe.

In total 2012
saw 13 hikes
take place in
8 countries
around the
world, raising
$68,000 to
support
The Hunger
Project’s
food security
programmes
and initiatives
in Malawi.
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Our work in Australia
Business Chicks
In partnership with Business Chicks,
the foremost network of professional
women in Australia, 26 inspiring women
(affectionately known as the Trippers)
went on two transformational trips to
Bangladesh and Uganda. The groups
ventured on enriching journeys to
unlock their creativity, leadership and
entrepreneurialism in partnership
with some of the poorest and most
marginalised women in the world.
Their journey began with the Trippers’
commitment to fundraise or personally
invest at least $10,000 each. With
support from the Business Chicks and
The Hunger Project communities, they
found themselves stretching beyond
their comfort zones and challenging their
assumptions about what they thought
they were capable of achieving.

Through
their
extraordinary
efforts and
infallible
commitment,
the Trippers
raised over
$380,000 in
2012.
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Webinars and teleconferences amongst
each other supported them along this
journey and allowed them to share their
stories of newfound leadership. Already
in their day-to-day lives, they found
themselves standing up taller for what
they believed in.

Their journey continued with a sevenday immersion programme in either
Bangladesh or Uganda. Through their
interactions with village partners,
facilitated workshops and reflective
activities, the Trippers began to move
past the barriers that limited their own
leadership potential. This confronting
process brought both tears and laughter,
and the Trippers left the ground with
renewed energy as their leadership
potential was unleashed.
The Trippers’ journey didn’t end when
they returned to Australia, it continues
even today as they constantly challenge
themselves and discover what is possible
for them. Their commitment to The
Hunger Project and our women partners
grows stronger as they find new ways
to connect with us in 2013. Some are
mentoring new Trippers, some in WA are
taking on an eight-day hike, and others
have personally committed to invest in
The Hunger Project in a profound way.
The bonds and friendships created will be
everlasting.

“The Women Leaders, Youth
Leaders & Animators we met
have completely humbled me
and caused me to re-assess my
own leadership journey. I learnt
that true Leadership is about
taking responsibility to improve
what you see around you, and
to inspire those around you to
step up and embrace their own
Leadership capacity.”
Karen O’Donahoo
Bangladesh Tripper 2012

Our work in Australia

Local Investor Events
Investor events offer an important source
of enthusiasm, engagement and income.
Below are some great examples of local
Investor-driven events:

Southern Lights Giving Circle

“As we
shared the
stories of
persistence,
overcoming
challenges
and of
success
from the
communities
working with
the Hunger
Project, it was
encouraging
to see also
what can
be achieved
in our own
communities
when we
come
together
and put our
minds to it.”
Chanelle Moltoni,
Southern Lights
Giving Circle
Member
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On Saturday, 10th November 2012, the
Western Australian Southern Lights
Giving Circle held their inaugural
fundraising event, a Spring Garden
Party, with the aim to raise money for the
Unleashed Women Leaders Initiative.
Leading up to the day, members of the
Southern Lights Giving Circle and friends
and family generously donated boxes
and boxes of clothing, jewellery, shoes
and handbags for the cause, including
a number of designer label items which
were offered for silent auction.
Amongst a colourful backdrop of
photos from the recent Business Chicks
Leadership and Immersion trip to
Bangladesh and an array of delicious
treats and sandwiches, guests browsed
through the many racks of clothing,

making the most of the great bargains
on offer. Meanwhile, members of the
Southern Lights Giving Circle shared
their experiences from their recent trip
to Bangladesh and of the extraordinary
work, witnessed firsthand, that local
people are undertaking in their own
villages with the aid of the Hunger
Project.

The fundraising target for the event
was $2,000. Extraordinarily, this target
was not only met but doubled,
as the event raised an incredible
$4,000!

JMJ Fundraising
Consulting firm JMJ Associates has
been committed to The Hunger Project
since the inception of the company in
1987. JMJ’s unique offerings to the
business world share the same principles
as The Hunger Project’s model and
values of empowerment. Each year, JMJ
employees in Business Units across the
globe organise a variety of fund raising
events in their communities in support
of The Hunger Project. In 2012 the Perth
JMJ Community organised and took part
in 2 separate fund raising events – the
annual Silent Art Auction and the brand
new My Kitchen Rules.
The Silent Art Auction, now run for 3
consecutive years, is organised by a team
from the JMJ Associates Perth business
unit and community. When collecting
artworks, the team accepted pieces of all
levels of expertise - people’s expression
and contribution to the cause were valued
over and above the expertise level of the
artist. People from countries all over
the world, including Korea, London, the
United States and Australia, donated
artwork to the auction and in 2012 the
team raised just over $10,000 from this
event.

My Kitchen Rules, loosely based around
the TV show of the same name, took
place throughout 2012. JMJ staff and
community teamed up to organise dinner
parties where the invitees donated what
they thought the dinner was worth. Hosts
arranged their dinner parties around fun
themes such as an Indian extravaganza,
American Thanks Giving and a Spanish
fiesta. The dinners were a great success
and an amazing $10,000 was raised over
the course of the year.

These events, brought about by an
unwavering commitment to ending
world hunger, raised approximately
$20,000 in 2012 for The Hunger
Project.
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Through our Microfinance
Programme, THP disbursed loans
to 45,000 village partners (more
than 90 percent women) in Benin,
Burkina Faso, Ethiopia, Ghana,
Malawi, Mozambique, Senegal
and Uganda, roughly totalling
$2.9M. Thirty Rural Banks have
graduated to operate as their
own independent, communityowned and women-led rural
financial institutions.

The Hunger Project National Board

Diane Grady, AM, is a Director and
Chairperson of the Hunger Project
Australia. She is on the Board of
Directors of Macquarie Group, a senior
advisor to McKinsey and Company, and
Chairman of Ascham School. Diane
was formerly a Director of Bluescope
Steel, Woolworths and Goodman Group,
Lend Lease, The Sydney Opera House,
President of Chief Executive Women,
and chaired the CEW task force that
published the ‘CEO Kit for Attracting and
Retaining Female Talent’.

Cathy Burke has been on staff at The
Hunger Project Australia since 1997
and became CEO in 1998. During this
time Cathy has built The Hunger Project
Australia into an enduring and financially
successful organisation. Cathy has spent
time in the field, leading many trips
to Africa and South Asia. Cathy is a
respected and integral part of the global
organisation, working closely with the
global office in New York in a range of
capacities.

Bruce Beeren joined the board of Origin
Energy as an Executive Director in
March 2000. He retired from his position
as Commercial Director on 31 January
2005, and continues on the Origin Energy
board as a Non-Executive Director. He
has over 30 years experience in the energy
industry. He was Chief Executive Officer
of VENCorp, the Victorian gas system
operator, when it was established in 1997
and held several senior management
positions at AGL, including Chief
Financial Officer and General Manager.

Rick Ball is currently Managing Director
and Head of Investment Banking
Division, Morgan Stanley Australia,
based in Melbourne. From 1993 to 1999
Rick was the Executive Director and
then Managing Director and Head of
Equity Organisation for UBS. From 1988
to 1993 Rick was the Divisional Director
of ANZ McCaughan, a then subsidiary
of ANZ Bank. From 1983 to 1988 Rick
was at Arthur Andersen & Co. Rick has a
Bachelor of Commerce and is a Member
of the Institute of Chartered Accountants.

Roger Massy-Greene is Chairman
of Eureka Capital Partners, a private
company focused on investment,
financing and development in the
minerals and energy sectors. Roger
currently serves as Chairman of the
Salvation Army’s Sydney Red Shield
Appeal Committee. He is Chairman
of Eureka Benevolent Foundation, a
private philanthropic foundation focused
on humanitarian causes, and Deputy
President of Cranbrook School in Sydney.

Heather Zampatti is a graduate of the
University of Western Australia (UWA)
with a Bachelor of Science (BSc) and
Diploma of Education (Dip Ed) both from
UWA. She is a Certified Financial Planner
(CFP). As Head of Wealth Management,
Australia, for Bell Potter Securities,
Heather combines her strengths as an
adviser with a leadership role to help Bell
Potter achieve its goal of establishing
itself as the nation’s most respected
provider of wealth management advice
and service.

Michael Rennie is Managing Partner of
McKinsey & Company, Australia and
New Zealand. He is the founder and
global leader for McKinsey & Company’s
Organisation Behaviour practice. He has
recently returned to Sydney after a time
in New York. He has law and economics
degrees from the University of WA,
studied languages in Switzerland and
has a MA from Oxford where he was a
Rhodes Scholar.

Debra Kwasnick is a Partner at Sheldon
Harris Consulting. She has 15 years’
experience in Executive Search and
Assessment including serving as a
Partner at Russell Reynolds Associates.
Prior to her consulting career, Debra
was General Manager, Customer Service
and Quality with Telstra Corporation and
had a 12-year career with IBM Australia
Limited. She was also Chair of the
Human Resources Subcommittee for the
Salvation Army Advisory Board.

Rachel Akehurst is a Director of The
Hunger Project Australia. She is the
principle of RSA Consulting and has
worked in the area of leadership and
cultural transformation for 26 years. She
has a degree in Social Psychology from
London School of Economics and is also
on the Board of The Meerilinga Young
Children’s Foundation.
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The Hunger Project New South Wales Board

David Bryant is Group General Manager,
People and Culture at St. Vincent’s
Health Australia. Previously he was
Principal at The Insight Group, Partner
at Talent Partners. David has a Master of
Business Administration with Distinction
from Lancaster University in the UK, a
Bachelor of Business from the University
of Western Sydney, a Certificate in
Superannuation Management from
Macquarie University and a Diploma
from the Australian Institute of Company
Directors. He is currently Chairman of the
Board of the Kindergarten Union, a NFP
childcare provider with over 160 centres.
David is also an adjunct lecturer at the
University of NSW in their Executive
MBA programme.

Paul Mallam has been a commercial
lawyer for over 20 years, with extensive
experience in the media, online and
IT sectors and is regarded as one of
Australia’s leading lawyers in those
areas. He manages his own legal practice
and is a director of a listed company, an
orchestra and a community organisation
which provides assistance to migrant and
disadvantaged groups. Paul also writes a
legal text book and is an exhibiting artist
and photographer. Paul has degrees in
law and arts and connected strongly with
The Hunger Project through his university
study of the position of women in India.

Bruce Beeren joined the board of Origin
Energy as an Executive Director in March
2000. He retired from his position as
Commercial Director on 31 January 2005,
and continues on the Origin Energy board
as a Non-Executive Director. He has
over 30 years experience in the energy
industry. He was Chief Executive Officer
of VENCorp, the Victorian gas system
operator, when it was established in 1997
and held several senior management
positions at AGL, including Chief
Financial Officer and General Manager.

Emma Issacs is a successful entrepreneur.
She purchased Business Chicks in 2006
and has expanded it from 250 members to
over 26,000 members. Business Chicks is a
national community enriching the lives of
women in business. They produce over 60
events annually with speakers including
Sir Richard Branson, Olivia Newton-John
and Sir Bob Geldof. She’s raised over
$1,000,000 for various charities through
Business Chicks. Prior to Business Chicks
she bought four businesses and sold one,
all of them highly profitable.

Marc Johnson became passionate about
ending world hunger in 1995. Having
lived and worked in the UK and America’s
for almost half his adult life Marc returned
to Sydney in 2011 and joined The Hunger
Project as Global Investor before joining
the NSW Development Board.
Marc is an entrepreneur and Co-Founder
of the NavitasIP group of companies
that provide business advisory and
coaching services in eleven countries
via four differing brands. Marc was
formally educated at St. Ignatius’ College,
Macquarie University and UTS and
informally everywhere else.

Felicity Hudson has over 20 years’
experience as a consultant and business
leader, Felicity is expert at leading
strategy and strategic alignment, business
transformation, organisational design,
change and people development projects.
She has partnered with leaders from some
of Australia’s largest organisations to lead
and support improvement in business
and organisational outcomes. Felicity
has worked across the public, private
and not for profit sectors. Her experience
spans financial services, defence, FMCG,
education and government in Australia,
Asia and North America.

Catriona Booth is the General Manager,
Corporate for Hill & Knowlton, Australia.
Catriona has 20 years experience in
corporate communications in both the UK
and Australia. During her career in the
UK she worked for Brunswick, Warner
Bros. Entertainment and EMI. Catriona is
a graduate of Economics from Macquarie
University, with particular interest in
development and third world economics.
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The Hunger Project Victoria Board

Beata Koropatwa brings a strong
track record of successful business
development and leadership for over 20
years. Beata is currently CEO of Auslaser
Business Solutions - specialising
in Business Solutions, Technology,
Procurement and Infrastructure to a Blue
Chip Client List in Australia and globally.
She commenced her career in the legal
sector and quickly decided that she could
make a real impact and contribution to a
sector she very much enjoys.

Kathryn Fagg has most recently been
appointed to the board of the Reserve
Bank of Australia. Previously, Kathryn
was with Linfox Logistics group,
BlueScope Steel as President Asia based
in Singapore and ANZ as Managing
Director, Banking Products. Earlier
on, she consulted for McKinsey & Co
and commenced her career with Esso
Australia after completing a Chemical
Engineering degree at the University
of Queensland. She also has a Masters
degree in Commerce in Organisation
Behaviour. Kathryn is currently Chair of
the Melbourne Recital Centre.

Tom Kiing is Director of Bridge Capital
Pty Ltd and sits on the Board of Clarity
International, a world leader in visual
intelligence software; The Atomic Group,
an integrated sports and entertainment
company and ASX listed Melbourne IT,
one of Australia’s largest technology
companies. Mr Kiing has experience
in mergers and acquisitions, corporate
finance and strategic marketing and
planning with a particular focus on
branding and e-commerce.

Helen Scotts is a Director and
partner with Hay Group management
consultants, based in Melbourne.
With over 16 years experience Helen
regularly advises senior executives on the
implementation of processes to support
major business change and initiatives.
She holds a Bachelor of Arts, a Bachelor
of Social Work and a Master of Business
(Organisational Development). She
is a member of Hay Group’s globally
accredited team of executive coaches.

Debra Kwasnick is a Partner at Sheldon
Harris Consulting. She has 15 years’
experience in Executive Search and
Assessment including serving as a
Partner at Russell Reynolds Associates.
Prior to her consulting career, Debra
was General Manager, Customer Service
and Quality with Telstra Corporation and
had a 12-year career with IBM Australia
Limited. She was also Chair of the
Human Resources Subcommittee for the
Salvation Army Advisory Board.

Robert Wentzel moved from The
Netherlands, where he commences
his career with Stork NV and founded
The Jonah Group. The Jonah Group is
a consultancy focusing on improving
safety performance through providing
services in safety culture and leadership
development. He has worked with a
large number of top 100 Australian and
International organisations. Robert has a
Masters in Engineering (Mech).

Christine Khor has worked for leading
companies in product and marketing
management for over 15 years. In
2000 she opened Market Partners. By
2008, Market Partners merged with
Carrera Search & Selection to become
Carrera Partners, extending their reach
nationally with offices in Melbourne,
Sydney and Brisbane. As Director,
Christine specialises in executive search,
consulting, coaching and mentoring.
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The Hunger Project Western Australia Board
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Adrian Fini is a Non-Executive Director
for the Mirvac Group. He is also a Board
member of the Art Gallery of Western
Australia, Little World Beverages, the
University of Western Australia Business
School and committee member for the
Australian Business Arts Foundation
(WA Chapter). Adrian holds a Bachelor
of Commerce degree from the University
of Western Australia.

Rachel Akehurst is a Director of The
Hunger Project Australia. She is the
principle of RSA Consulting and has
worked in the area of leadership and
cultural transformation for 26 years. She
has a degree in Social Psychology from
London School of Economics and is also
on the Board of The Meerilinga Young
Children’s Foundation..

Deborah Protter has over 30 years
international experience in development
of human potential. She has been mentor
and coach to executives and leaders
of government agencies, companies
and community-based organisations in
education, women’s development, public
health and international development
in the UK, USA, Europe, Australia and
Asia. Her client base includes Shell, PwC,
Ford, Esso and P&O.

Gary Ward has been a general
practitioner for 23 years having done
physician training at Royal Perth Hospital
and Cambridge UK. He started general
practice in Harvey in 1987 before moving
back to Perth in 1990 and has been at
the Nedlands Whole Health Clinic for
the last 20 years. His newest practice is
in diagnostic and preventative health
(physical and mental) and assisting
people of all ages to live life fully.

Ailan Tran is the Executive Adviser
External Affairs and Approvals for
Hancock Prospecting Pty Ltd. Ailan’s
involvement with The Hunger Project
started in 2008, when she became an
investor in the Domi-Achiansa epicentre
project in Ghana. In 2010, Ailan visited
numerous epicentre projects in the
Eastern Region of Ghana.

Heather Zampatti has over 20 years
experience in investment advising,
providing investors with professional
portfolio management. Heather’s widely
acknowledged expertise in stockbroking
and financial investment planning,
and attention to individual client
needs and circumstances, explain her
success in providing a complete wealth
management package. That combination
of experience and expertise enables her
to manage investment portfolios and
self-managed superannuation funds for
retirees.

Brad Hancock graduated from the
University of Western Australia with
a Law Degree then chose a career
in business. His first venture was in
hospitality, at the age of 26.
In the ensuing 30 years Brad has
continually been involved in hospitality
businesses and has also owned
businesses in a range of other industries
including music, publishing, printing
and advertising. He is currently involved
in the media production, hospitality and
building materials industries.

Karen O’Donahoo has been a passionate
advocate, fundraiser and personal
investor in The Hunger Project since
visiting Bangladesh with THP in 2012.
Karen joined the WA Development
Board mid-2012 and is working to raise
awareness of the power of grassroots
empowerment as the only viable longterm solution to ending world hunger.
Karen works as a Senior Cost Engineer
for Clough Limited.

Issues of primary
education and
health care,
family income,
nutrition, water
and sanitation
can only be
solved at the
local level
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THE HUNGER PROJECT AUSTRALIA LIMITED – FINANCIAL REPORT

Directors’ Report
The Directors present this report on the company for the financial year ended 31 December 2012.
DIRECTORS
The names and details of the Company’s directors in office during the financial year and until the date of this
report are as follows. Directors were in office for this entire period unless otherwise stated.
Names

Qualifications, experience and special responsibilities

Diane Grady

Diane Grady is a Director and Chairperson of the Hunger Project Australia. She is on the Board of
Directors of Macquarie Group, a senior advisor to McKinsey and Company, and Chairman of
Ascham School. Diane was formerly a Director of Bluescope Steel, Woolworths and Goodman
Group, Lend Lease, The Sydney Opera House, President of Chief Executive Women, and chaired
the CEW task force that published the ‘CEO Kit for Attracting and Retaining Female Talent’.

Rachel Akehurst

Rachel Akehurst is a Director of The Hunger Project Australia. She is the principle of RSA
Consulting and has worked in the area of leadership and cultural transformation for 26 years. She
has a degree in Social Psychology from London School of Economics and is also on the Board of
The Meerilinga Young Children’s Foundation.

(appointed 22 June 2012)

Rick Ball
(resigned 2 May 2012)

Rick Ball was a Director of The Hunger Project Australia, a member of the council of Lauriston
Girls School and Chairman of Kookaburra Australia, a private company operating in the sporting
goods industry. He has over 20 years experience in financial services and investment banking and
is currently a Managing Director at Morgan Stanley.

Bruce Beeren

Bruce Beeren is a Director of The Hunger Project Australia. He is a fellow of CPA Australia and
the Australian Institute of Company Directors and has over 30 years experience in the energy
industry. He is currently a director of a number of public companies including Origin Energy and
is a Director of the Trustee of the Equipsuper Superannuation Fund.

Catherine Burke

Catherine Burke has been Chief Executive Officer of The Hunger Project Australia since 1998.
Cathy has a Bachelor of Arts (English and Politics) and a Graduate Diploma in Applied Women’s
Studies. She has spent time in the field, leading many trips to Africa and South Asia.

Debra Kwasnicki

Debra Kwasnicki was a Director of The Hunger Project Australia. Debra is also a Partner at
Sheldon Harris Consulting. With 15 years’ experience in Executive Search and Assessment. She
was a Partner at Russell Reynolds associates, and served as an independent management
consultant in the technology industry. Prior to her consulting career, Debra was General Manager,
Customer Service and Quality with Telstra Corporation and had a 12-year career with IBM
Australia Limited, where she served in a variety of sales, management, technical support and
human resources roles. She was also Chair of the Human Resources Subcommittee for the
Salvation Army Advisory Board. Debra took a sabbatical in 2012, living and working in Malawi,
volunteering for The Hunger Project in Africa, and assisting the organisation to improve their
operational effectiveness in working towards their goal of ending hunger and poverty.

(appointed 22 June 2012)

Roger Massy-Greene

Roger Massy-Greene BSc BE(Hons)(Syd)MBA(Harvard) is Chairman of Eureka Capital Partners,
a company focussed on financing and development in the minerals and energy sectors. He cofounded the ASX listed company Excel Coal Limited in 2002 and was its Chairman until its
acquisition by Peabody Energy in 2006. He founded and served as the Managing Director of
Excel's predecessor Resource Finance Corporation Ltd from 1984 to 2002. Previously, he worked
for Bank of America in project and corporate finance, and as an underground mining engineer for
Rio Tinto Limited. He is a director of OneVentures Pty Ltd, a technology venture capital company.
Mr Massy-Greene currently serves as the Chairman of the Salvation Army’s Red Shield Appeal
Committee in Sydney and is Chairman of Eureka Benevolent Foundation, a family foundation
focused on social justice issues. He is the Chair of the South Australian Centre for Geothermal
Energy Research at the University of Adelaide, Vice President of Cranbrook School and is a
director of The Hunger Project Australia.

Michael Rennie

Michael Rennie is a Director of The Hunger Project Australia. Michael is also the Managing
Partner of McKinsey & Company, Australia and New Zealand and a 27 year Senior Director of
McKinsey & Company. He has been the Global leader of the Firm’s practices in Organisation
Performance and Leadership for the past 10 years, based for half of that time out of New York, and
the remainder Sydney.
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Heather Zampatti
(resigned 2 May 2012)

Heather Zampatti was a Director of The Hunger Project Australia. Heather is Head of Wealth
Management (Australia) for Bell Potter Securities and has over 20 years experience in investment
advising, providing investors with professional portfolio management.

NET SURPLUS AFTER INCOME TAX
The surplus of the company for the financial year was $547,741 (2011: surplus of $463,595).
REVIEW OF OPERATIONS
Following a review of the company’s operations during the financial year and the results of those
operations, in the opinion of the directors, the company performed above expectations.
PRINCIPAL ACTIVITIES
The principal activity of the company during the course of the year was as a Charitable Organisation.
There have been no significant changes in the nature of these activities during the year.
AFTER BALANCE DATE EVENTS
No matters or circumstances have arisen since the end of the financial year which significantly affected or may
significantly affect the operations of the company, the results of those operations, or the state of affairs of the
company in subsequent financial years.
FUTURE DEVELOPMENTS
The company expects to maintain the present status and level of operations and hence there are no likely known
developments in future financial years.
ENVIRONMENTAL ISSUES
The company's operations are not regulated by any significant environmental regulation under a law of the
Commonwealth or of a State or Territory.
DIVIDENDS
The company is prohibited from declaring and paying dividends, being a company limited by guarantee.
OPTIONS
No options over issued shares or interests in the company were granted during or since the end of the financial
year. Furthermore, there were no options outstanding at the date of this report.
INDEMNITIES GRANTED
During or since the financial year, the company has paid premiums in respect of a contract insuring all the
Directors of The Hunger Project Australia Limited against liabilities for costs and expenses incurred by them in
defending any legal proceedings arising out of their conduct while acting in the capacity of Director other than
conduct involving a wilful breach of duty.
The total amount of insurance contract premiums paid was $3,024.
ACTIONS
No person has applied for leave of Court to bring proceedings on behalf of the company or intervene in any
proceedings to which the company is a party for the purpose of taking responsibility on behalf of the company
for all or any part of these proceedings.
The company was not a party to any such proceedings during the year.
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Statement of Comprehensive Income
FOR THE YEAR ENDED 31 DECEMBER 2012
NOTE

Continuing Operations
Fundraising – Donations
Other income
Revenue

6

Employee benefits expense
Funding of global projects
Travelling expenses
Telecommunications
Rent Expense
Office supplies
Depreciation and amortisation
Legal and consulting
Marketing costs
Finance costs
Fringe benefits tax
Other expenses
Expenditure
Surplus for the year

7

Income tax expense
Net surplus for the year
Other items of comprehensive income
Total comprehensive income for the year

2012
$

2011
$

3,213,164
54,632
3,267,796

2,366,630
48,414
2,415,044

(425,433)
(2,103,027)
(69,388)
(8,958)
(34,175)
(1,013)
(10,009)
(13,497)
(11,319)
(7,558)
(7,253)
(28,425)
(2,720,055)
547,741

(361,545)
(1,440,950)
(57,569)
(7,192)
(31,903)
(43)
(5,092)
(7,823)
(5,621)
(7,254)
(26,457)
(1,951,449)
463,595

547,741
547,741

The above Statement of Comprehensive Income should be read in conjunction with the accompanying notes.
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Statement of Financial Position
AS AT 31 DECEMBER 2012
NOTE

2012
$

2011
$

8
10
11

2,376,080
175,828
7,807
2,559,715

1,482,267
221,031
8,829
1,712,127

12
13

7,337
23,903
31,240

11,529
16,845
28,374

2,590,955

1,740,501

68,210
910,742
978,952

24,185
652,054
676,239

978,952

676,239

1,612,003

1,064,262

1,612,003

1,064,262

1,612,003

1,064,262

ASSETS
CURRENT ASSETS
Cash and cash equivalents
Trade and other receivables
Prepayments
TOTAL CURRENT ASSETS
NON-CURRENT ASSETS
Property, Plant and Equipment
Intangible Assets
TOTAL NON-CURRENT ASSETS
TOTAL ASSETS
LIABILITIES
CURRENT LIABILITIES
Trade and Other Payables
Provisions
TOTAL CURRENT LIABILITIES

14
15

TOTAL LIABILITIES
NET ASSETS
ACCUMULATED FUNDS
General funds – retained earnings

16

TOTAL ACCUMULATED FUNDS

The above Statement of Financial Position should be read in conjunction with the accompanying notes.
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Statement of Cash Flows
FOR THE YEAR ENDED 31 DECEMBER 2012
NOTE

Cash Flows From Operating Activities
Receipts from donors
Interest received
Payment to suppliers & employees
Finance costs paid
Funding of global projects
Net cash flows from operating activities

9

Cash Flows from Investing Activities
Purchase of property, plant & equipment
Purchase of Intangibles - Website Development
Net cash flows used in investing activities
Net increase in cash held
Cash at beginning of financial year
Cash at end of year

8

2012
$

2011
$

3,258,370
54,632
(573,198)
(7,558)
(1,825,561)
906,685

2,277,231
45,266
(496,304)
(5,621)
(1,526,999)
293,573

(1,227)
(11,648)
(12,875)

(2,166)
(13,819)
(15,985)

893,813
1,482,267
2,376,080

The above Statement of Cash Flows should be read in conjunction with the accompanying notes.
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277,588
1,204,679
1,482,267
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Statement of Changes in Equity
FOR THE YEAR ENDED 31 DECEMBER 2012
General Funds
$

Total
$

Accumulated funds at 1 January 2011

600,667

600,667

Comprehensive income for the year

463,595

463,595

1,064,262

1,064,262

547,741

547,741

1,612,003

1,612,003

Accumulated funds at 31 December 2011
Comprehensive income for the year
Accumulated funds at 31 December 2012
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Notes to the Financial Statements
FOR THE YEAR ENDED 31 DECEMBER 2012
1.

CORPORATE INFORMATION

The financial report of The Hunger Project Australia Limited (the Company) for the year ended 31
December 2012 was authorised for issue in accordance with a resolution of the directors on 29 April
2013.
The Hunger Project Australia is a company limited by guarantee incorporated in Australia. The
Company is a charitable organisation that contributes to funding and overseeing programs run by other
Hunger Project organisations in overseas countries.
2.

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

(a)

Basis of preparation

The financial report is a general purpose financial report and it has been prepared in accordance with
the requirements of the Corporations Act 2001 and Australian Accounting Standards. The financial
report has been prepared on a historical cost basis.
The financial report is presented in Australian dollars.
(b)

Statement of compliance

The financial report complies with Australian Accounting Standards, which include Australian
equivalents to International Financial Reporting Standards (AIFRS). Compliance with AIFRS ensures
that the financial report, comprising the financial statements and notes thereto, complies with
International Financial Reporting Standards (IFRS), except the requirements applicable to not-forprofit organisations.
(c)

New accounting standards and interpretations

The accounting policies adopted are consistent with those of the previous financial year except that the
company has adopted the following new or amended standard which became applicable on 1 July
2012. Adoption of this Standard did not have material effect on the financial position or performance
of the Company.
·

AASB101: Presentation of Financial Statements: This standard requires entities to group items
presented in other comprehensive income on the basis of whether they might be reclassified
subsequently to profit or loss and those that will not.

Certain Australian Accounting Standards have recently been issued or amended but are not yet
effective and have not been adopted by the Company for the year ended 31 December 2012. The
Standards and Interpretations have been considered and concluded to have no impact on the financial
statements or performance of the Company.
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Notes to the Financial Statements (continued)
FOR THE YEAR ENDED 31 DECEMBER 2012
2.

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

(d)

Revenue recognition

Revenue is recognised and measured at the fair value of the consideration received or receivable to the
extent it is probable that the economic benefits will flow to the Company and the revenue can be
reliably measured. The following specific recognition criteria must also be met before revenue is
recognised.
(i) Other income - interest income
Revenue is recognised as interest accrues using the effective interest method. This is a method of
calculating the amortised cost of a financial asset and allocating the interest income over the relevant
period using the effective interest rate, which is the rate that exactly discounts estimated future cash
receipts through the expected life of the financial asset to the net carrying amount of the financial asset.
(ii) Fundraising – donations
Income from donations and appeals is recorded when it is probable that the economic benefits will flow
to the entity and the revenue can be reliably measured.
(e)

Cash and cash equivalents

Cash and cash equivalents in the balance sheet comprise cash at bank and in hand and short-term
deposits with an original maturity of three months or less that are readily convertible to known amounts
of cash and which are subject to an insignificant risk of changes in value.
For the purposes of the Statement of Cash Flows, cash and cash equivalents consist of cash and cash
equivalents as defined above, net of outstanding bank overdrafts.
(f)

Trade and other receivables

Trade receivables are recognised initially at fair value and subsequently measured at amortised cost
using the effective interest method, less an allowance for impairment.
Collectability of trade receivables is reviewed on an ongoing basis at an operating unit level. Individual
debts that are known to be uncollectible are written off when identified.
(g)

Property, plant and equipment

Plant and equipment is stated at historical cost less accumulated depreciation and any accumulated
impairment losses.
Depreciation is calculated on a straight-line basis over the estimated useful life of the assets as follows:
Computers and software
Office furniture and equipment

33.33%
20 %

The assets’ residual values, useful lives and depreciation methods are reviewed, and adjusted if
appropriate, at each financial year end.
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2.

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

(h)

Intangible Assets

The intangible asset of the company comprises the Company’s website and is stated at cost.
The website has been ready for use since March 2012, and since that date, has been amortised on a
straight-line basis over the estimated useful life, which is currently determined to be 5 years.
The assets’ residual values, useful lives and amortisation methods are reviewed, and adjusted if
appropriate, at each financial year end.
(i)

Leases

The determination of whether an arrangement is or contains a lease is based on the substance of the
arrangement and requires an assessment of whether the fulfillment of the arrangement is dependent on
the use of a specific asset or assets and the arrangement conveys a right to use the asset. Leases where
the lessor retains substantially all the risks and benefits of ownership of the asset are classified as
operating leases. Initial direct costs incurred in negotiating an operating lease are added to the carrying
amount of the leased asset and recognised over the lease term on the same basis as the lease income.
Operating lease payments are recognised as an expense in the income statement on a straight-line basis
over the lease term.
(j)

Trade and other payables

Trade and other payables are carried at amortised cost due to their short term nature they are not
discounted. They represent liabilities for goods and services provided to the Company prior to the end
of the financial year that are unpaid and arise when the Company becomes obliged to make future
payments in respect of the purchase of these goods and services. The amounts are unsecured and are
usually paid within 30 days of recognition.
(k)

Provisions and employee benefits

Provisions are recognised when the Company has a present obligation (legal or constructive) as a result
of a past event, it is probable that an outflow of resources embodying economic benefits will be
required to settle the obligation and a reliable estimate can be made of the amount of the obligation.
Employee leave benefits
(i) Wages, salaries, annual leave and personal leave
Liabilities for wages and salaries, including non-monetary benefits, annual leave and accumulating
personal leave expected to be settled within 12 months of the reporting date are recognised in respect of
employees' services up to the reporting date. They are measured at the amounts expected to be paid
when the liabilities are settled.
(ii) Long service leave
The liability for long service leave is recognised and measured as the present value of expected future
payments to be made in respect of services provided by employees up to the reporting date using the
projected unit credit method. Consideration is given to expected future wage and salary levels,
experience of employee departures, and periods of service. Expected future payments are discounted
using market yields at the reporting date on national government bonds with terms to maturity and
currencies that match, as closely as possible, the estimated future cash outflows.
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Notes to the Financial Statements (continued)
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2.

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

(l)

Income tax and other taxes

The Company is a registered charitable organisation and is exempt from income tax in accordance with
section 23(e) of the Income Tax Assessment Act. It is also exempt from sales and capital gains taxes
and state payroll tax. It is a GST registered entity.
Other taxes
Revenues, expenses and assets are recognised net of the amount of GST except:
·
·

When the GST incurred on a purchase of goods and services is recoverable from the taxation
authority, in which case the GST is recognised as part of the cost of acquisition of the asset or
as part of the expense item as applicable; and
Receivables and payables, which are stated with the amount of GST included.

The net amount of GST recoverable from, or payable to, the taxation authority is included as part of
receivables or payables in the balance sheet.
(m)

Project accruals

Project accruals represent an accrual for funds which the Company has received from investors which
are owed to Epicentres. Epicentres are projects in developing countries for which the Company
specifically seeks funding from investors.
(n)

Services in kind

The measurable fair value of services in kind is disclosed as a separate note to the financial statements.
The amounts have not been recognised in the results of the company’s operations as the related
transactions would be recorded as revenues and expenses in the financial year and have a nil effect on
the net surplus for the year.
(o)

Critical accounting estimates and judgements

The estimates and judgements incorporated into the financial report are based on historical results and
the best available current information. Estimates assume a reasonable expectation of future events and
are based on current trends and economic data from internal and external sources. The bases for all
critical judgements and estimates have been disclosed in the foregoing statement of significant
accounting policies.
3.

FINANCIAL RISK MANAGEMENT OBJECTIVES AND POLICIES

The Company’s principal financial instruments comprise receivables, payables, cash and short-term
deposits.
The Company manages its exposure to key financial risks, including interest rate and currency risk in
accordance with the Company’s financial risk management policy. The objective of the policy is to
support the delivery of the Company’s financial targets whilst protecting future financial security.
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3.

FINANCIAL RISK MANAGEMENT OBJECTIVES AND POLICIES (Continued)

Risk exposures and responses
Interest Rate Risk
The Company’s exposure to the risk of changes in market interest rates relates primarily to the
company’s cash at bank and short term deposits.
At balance date, the Company had the following mix of financial assets and liabilities exposed to
Australian variable interest rate risk that are not designated in cash flow hedges:
2012
$

2011
$

Financial liabilities

2,376,080
2,376,080
-

1,482,267
1,482,267
-

Net exposure

2,376,080

1,482,267

Financial assets
Cash and cash equivalents

The following sensitivity analysis is based on the interest rate risk exposures in existence at the balance
sheet date:
At 31 December, if interest rates had moved, as illustrated in the table below, with all other variables
held constant, post tax profit and equity would have been affected as follows:
Judgements of reasonably
possible movements:

+1% (100 basis points)
(0.5)% (50 basis points)

Post tax profit
higher/(lower)
2012
2011
$
$
19,292
(9,646)

Other comprehensive income
higher/(lower)
2012
2011
$
$

13,435
(6,717)

-

The movements in profit are due to lower interest costs from variable rate cash balances.
Credit Risk
Credit risk arises from the financial assets of the Company, which comprise cash and cash equivalents,
and trade and other receivables. The Company’s exposure to credit risk arises from potential default of
the counter-party, with a maximum exposure equal to the carrying amount of these instruments.
The Company only trades with recognised, creditworthy third parties and as such collateral is not
requested nor is it the Company’s policy to securitise its trade and other receivables.
Receivable balances are monitored on an on-going basis with the result that the Company’s exposure to
bad debts is not significant.
Liquidity Risk
Liquidity risk arises from the financial liabilities of the Company and the Company’s subsequent
ability to meet its obligations to repay its financial liabilities as and when they fall due. All of the
Company’s financial assets and liabilities are expected to be settled within six months.

14

-

THE HUNGER PROJECT AUSTRALIA LIMITED – FINANCIAL REPORT

Notes to the Financial Statements (continued)
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3.

FINANCIAL RISK MANAGEMENT OBJECTIVES AND POLICIES (Continued)

Maturity analysis of financial assets and liabilities based on management’s expectations
The risk implied from the values shown in the table below, reflects a balanced view of cash inflows and
outflows.
6-12
<6 months
months
1-5 years
5 years
Total
Year ended 31 December 2012
$
$
$
$
$
Financial Assets
Cash and cash equivalents
Trade and other receivables
Financial Liabilities
Trade and other payables
Net Maturity

2,376,080
175,828
2,551,908

-

-

-

2,376,080
175,828
2,551,908

36,210

-

-

-

36,210

2,515,698

2,515,698

Fair Value
The methods of estimating fair value are outlined in the relevant notes to the financial statements.
4.

SIGNIFICANT ACCOUNTING JUDGEMENTS, ESTIMATES AND ASSUMPTIONS

The preparation of the financial statements requires management to make judgements, estimates and
assumptions that affect the reported amounts in the financial statements. Management continually
evaluates its judgements and estimates in relation to assets, liabilities, contingent liabilities, revenue
and expenses. Management bases its judgements and estimates on historical experience and on other
various factors it believes to be reasonable under the circumstances, the result of which form the basis
of the carrying values of assets and liabilities that are not readily apparent from other sources. Actual
results may differ from these estimates under different assumptions and conditions.
Management has identified critical accounting policies for which significant judgements, estimates and
assumptions are made. Actual results may differ from these estimates under different assumptions and
conditions and may materially affect financial results or the financial position reported in future
periods.
Further details of the nature of these assumptions and conditions may be found in the relevant notes to
the financial statements.

5.

SEGMENT INFORMATION

The Company operates predominately in one industry. The principal activity of the Company was that
of a charity. The Company operates in Australia, and supports The Hunger Project programs in Africa,
India and Bangladesh.
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6.

REVENUE FROM CONTINUING OPERATIONS
2012
$

Fundraising and Promotional Income
Other income
Interest revenue

7.

2011
$

3,213,164

2,366,630

54,632
3,267,796

48,414
2,415,044

376,409
30,917
16,665
555
887
425,433

299,116
26,650
33,934
843
1,002
361,545

2,376,080

1,482,267

2,376,080
2,376,080

1,482,267
1,482,267

EXPENSES FROM CONTINUING OPERATIONS

Employee Benefits Expense
Salaries and wages
Superannuation
Employee leave expense
Staff Training
Workers compensation costs

8.

CURRENT ASSETS – CASH AND CASH EQUIVALENTS

Cash at bank and in hand

Reconciliation to Statement of Cash Flows
For the purposes of the Statement of Cash Flows, cash and cash
equivalents comprise the following at 31 December:
Cash at bank and in hand
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9.

STATEMENT OF CASH FLOWS RECONCILIATION
2012
$

2011
$

547,741

463,595

5,419
4,590

5,092
-

Changes in Assets and Liabilities
(Increase)/decrease in trade and other receivables
(Increase)/decrease in prepayments
Increase/(decrease) in trade and other payables
Increase/(decrease) in provisions

45,203
1,022
12,022
290,688

(104,820)
(4,311)
4,092
(70,075)

Net cash inflow from operating activities

906,685

293,573

169,532
6,296
175,828

208,849
12,182
221,031

7,807

8,829

Reconciliation of net surplus after tax to net cash flows from
operations
Net surplus
Adjustments for:
Depreciation
Amortisation

10.

CURRENT ASSETS – TRADE AND OTHER RECEIVABLES

Other receivables
GST receivable

11.

CURRENT ASSETS – PREPAYMENTS

Prepayments
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12.

NON-CURRENT ASSETS – PROPERTY, PLANT and EQUIPMENT

Reconciliation of carrying amounts at the beginning and end of the period
Office Furniture
& Equipment
$
Year ended
31 December 2012
At 1 January 2012 net of accumulated
depreciation and impairment
Additions
Depreciation charge for the year
At 31 December 2012 net of accumulated
depreciation and impairment
At 31 December 2012
Cost
Accumulated depreciation and impairment
Net carrying amount
Year ended
31 December 2011
At 1 January 2011 net of accumulated
depreciation and impairment
Additions
Depreciation charge for the year
At 31 December 2011 net of accumulated
depreciation and impairment
At 31 December 2011
Cost
Accumulated depreciation and impairment
Net carrying amount

18

Computers
$

Total
$

1,371
(364)
1,007

10,158
1,227
(5,055)
6,330

11,529
1,227
(5,419)
7,337

3,007
(2,000)
1,007

30,642
(24,312)
6,330

33,649
(26,312)
7,337

749
939
(317)
1,371

13,706
1,227
(4,775)
10,158

14,455
2,166
(5,092)
11,529

3,007
(1,636)
1,371

29,416
(19,258)
10,158

32,423
(20,894)
11,529
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13.

INTANGIBLE ASSETS

Reconciliation of carrying amounts at the beginning and end of the period
Website
Development
Costs $

Total
$

Year ended
31 December 2012
At 1 January 2012 net of accumulated amortisation and impairment
Additions
Amortisation charge for the year
At 31 December 2012 net of accumulated amortisation and impairment

16,845
11,648
(4,590)
23,903

16,845
11,648
(4,590)
23,903

At 31 December 2012
Cost
Accumulated amortisation and impairment
Net carrying amount

28,493
(4,590)
23,903

28,493
(4,590)
23,903

Year ended
31 December 2011
At 1 January 2011 net of accumulated amortisation and impairment
Additions
Amortisation charge for the year
At 31 December 2011 net of accumulated amortisation and impairment

3,026
13,819
16,845

3,026
13,819
16,845

At 31 December 2011
Cost
Accumulated amortisation and impairment
Net carrying amount

16,845
16,845

16,845
16,845

14.

CURRENT LIABILITIES – TRADE AND OTHER PAYABLES

Trade payables
Other
Staff bonuses
Carrying amount of trade and other payables

15.

2012
$

2011
$

16,228
19,982
32,000
68,210

7,840
16,345
24,185

20,388
16,790
84,123
789,441
910,742

17,452
23,725
14,780
84,122
511,975
652,054

CURRENT LIABILITIES - PROVISIONS

Long service leave
Annual leave
Personal leave
Fringe benefits tax provision
Project accruals
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16.

RETAINED EARNINGS AND RESERVES

2012
$

2011
$

Movements in retained earnings were as follows:
Balance 1 January
Net surplus for the year
Balance 31 December
17.

RELATED PARTY TRANSACTIONS

(a)

Key Management Personnel Remuneration

Short Term
Total
(b)

1,064,262
547,741
1,612,003

600,667
463,595
1,064,262

243,351
243,351

222,204
222,204

Board of Directors

Directors’ Remuneration
All Directors, excluding the Chief Executive Officer, provide their services on a voluntary basis.
Reimbursement of Expenses to Directors
Reimbursement of travel expenses
Total
Monetary Donations made by Directors and their related entities
to The Hunger Project
Donations received
Total
18.

1,819
1,819

4,137
4,137

331,956
331,956

373,151
373,151

COMMITMENTS

Leasing commitments
Operating lease commitments – Company as lessee
The Company has entered into a commercial periodic lease on rental property. The lease has no fixed term and
at least 60 days notice of termination is required from the lessor or lessee. There are no restrictions placed on
the lessee by entering into this lease.
Future minimum rentals payable under non-cancellable operating leases as at 31 December are as follows:
Within one year
After more than one year
Total minimum lease payments
19.

5,743
5,743

MEMBERS’ GUARANTEE

The company is limited by guarantee. If the company is wound up, the Constitution states that each
member is required to contribute a maximum of $100 each towards meeting any outstanding
obligations of the company. At 31 December 2012, the number of members was 150 (2011: 130).
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20.

EVENTS AFTER THE BALANCE SHEET DATE

No matters or circumstances have arisen since the end of the financial year which significantly affected
or may significantly affect the operations of the company, the results of those operations, or the state of
affairs of the company in subsequent financial years.
21.

SERVICES IN KIND

During 2012 services worth a total $149,391 (2011: $75,487) were received as contributions in kind,
and consist of the following:
2012
2011
$
$
Audit services provided by Ernst & Young
23,690
23,000
Legal services provided by Clayton Utz
65,701
31,517
Staff training and development
60,000
19,970
Public relations services
1,000
149,391
75,487
22.

BUSINESS DETAILS

The registered office and its principal place of business is:
THE HUNGER PROJECT AUSTRALIA
Level 1
1 Castlereagh Street
Sydney NSW 2000
At 31 December 2012, the business had 6 employees (31 December 2011: 4).
The principal activity of the company during the course of the year was as a Charitable Organisation.
23.

ADDITIONAL INFORMATION - COMPLYING WITH ACFID CODE OF CONDUCT

The Hunger Project Australia Limited is a signatory to the Australian Council for International
Development (ACFID) Code of Conduct, and as such has an obligation to provide the following
supplementary information which demonstrates our adherence to the Code’s financial standards.
The Summary Financial Reports have been prepared in accordance with the requirements set out in the
ACFID Code of Conduct. For further information on the Code please refer to the ACFID Code of
Conduct Guidance Document available at www.acfid.asn.au.
The Income Statement, Balance Sheet, Table of Cash Movements for Designated Purposes and
Statement of Changes in Equity provided below, represent a true reflection of the financial accounts for
this year.
The information contained in this supplement should be read in conjunction with the financial
statements and accompanying notes on pages 6 to 21.
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23.

ADDITIONAL INFORMATION (CONTINUED)

Income Statement
REVENUE
Donations and gifts
· Monetary
· Non-monetary*
Bequests and Legacies
Grants
· AusAID
· Other Australian
· Other overseas
Investment Income
Other Income
Revenue for International Political or Religious Proselytisation
Programs
TOTAL REVENUE

EXPENDITURE
International Aid and Development Programs Expenditure
· Funds to international programs
· Program support costs
Community education
Fundraising costs
· Public
· Government, multilateral and private
Accountability and Administration
Non-Monetary Expenditure*
Total International Aid and Development Programs
Expenditure
Expenditure for International Political or Religious Proselytisation
Programs
Domestic Programs Expenditure (Incl. Monetary & Non Monetary)
TOTAL EXPENDITURE
Excess of revenue over expenses from continuing operations

2012
$

2011
$

2,183,844
-

1,639,848
-

1,029,320
54,632
-

726,782
48,414
-

3,267,796

2,415,044

(2,103,027)
(39,677)
(169,974)

(1,440,950)
(56,665)
(57,507)

(205,795)
(27,833)
(173,749)
-

(207,598)
(25,362)
(163,367)
-

(2,720,055)

(1,951,449)

(2,720,055)
547,741

(1,951,449)
463,595

* Services in kind totalled $149,391 (2011: $75,487) and are disclosed in note 21 of the accompanying notes to
the financial statements. In line with company policy the amounts have not been included in the operating
results of the financial statements as they have a net effect of zero. For consistency purposes the amounts have
not been included under non-monetary revenue and expenditure of the Income Statement above.
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23.

ADDITIONAL INFORMATION (CONTINUED)

Balance Sheet
2012
$

2011
$

ASSETS
Current Assets
Cash and cash equivalents
Trade and other receivables
Inventories
Prepayments
Assets held for sale
Other financial assets
Total Current Assets

2,376,080
175,828
7,807
2,559,715

1,482,267
221,031
8,829
1,712,127

Non Current Assets
Trade and other receivables
Other financial assets
Property, plant and equipment
Investment property
Intangibles
Other non-current assets
Total Non Current Assets
TOTAL ASSETS

7,337
23,903
31,240
2,590,955

11,529
16,845
28,374
1,740,501

LIABILITIES
Current Liabilities
Trade and other payables
Borrowings
Current tax liabilities
Other financial liabilities
Provisions
Other
Total Current Liabilities

68,210
910,742
978,952

24,185
652,054
676,239

Non Current Liabilities
Borrowings
Other Financial Liabilities
Provisions
Other
Total Non Current Liabilities
TOTAL LIABILITIES

978,952

676,239

NET ASSETS

1,612,003

1,064,262

EQUITY
Reserves
Retained earnings
TOTAL EQUITY

1,612,003
1,612,003

1,064,262
1,064,262
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23.

ADDITIONAL INFORMATION (CONTINUED)

Table of Cash Movements for Designated Purposes
Cash available
at beginning of
financial year

Cash raised
during financial
year

Cash disbursed
during financial
year

Cash available
at end of
financial year

Total for other designated
purposes*
Unleashed Womens’ Leaders
Initiative
Burkina Faso Enterprise

384,960

951,853

(1,155,138)

181,675

170,945

393,358

(424,512)

139,791

149,171

105,499

(245,911)

8,759

Total for non-designated purposes

777,191

1,862,292

(593,628)

2,045,855

1,482,267

3,313,002

(2,419,189)

2,376,080

TOTAL

*Other designated purposes refer to fund raising for designated purposes that each generated less than 10% of
total income for the period under review.

Statement of Changes in Equity
FOR THE YEAR ENDED 31 DECEMBER 2012
Consolidated

Retained
Earnings
$

Balance at 31 December 2011

1,064,262

-

-

1,064,262

547,741

-

-

547,741

-

-

-

-

-

-

Excess of revenue over
expenses
Amount transferred to/(from)
reserves

Reserves
$

Other
$

Total
$

1,612,003

1,612,003

Balance at 31 December 2012

24.

AUDITORS’ REMUNERATION

The auditor of The Hunger Project Australia Limited is Ernst & Young. Audit services are provided by
Ernst & Young on a pro-bono basis. Remuneration for other non-audit services was $2,500.
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